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METOAOJIOITYHI NITXOHU /10 OLHIHIOBAHHA BIIV/ITUBY
EHEPTOE®EKTHBHOCTI JOMOI' OCIIOJAPCTB I BITHOB/TIOBAHOI
EHEPTETHKH HA ITPOI[ECH JIEKAPEOHIBAI[II

K.e.H., noueHT Kyb6aTtko O.B.
K.€.H., nouieHT Kypo6arosa T.O.
I.¢.H., mpodecop Coramk I.M.

CyMchKHii IepKaBHUI YHIBEpPCUTET, YKpaiHa

CydacHa momiThka y cdepi €HEepreTHKd COpsIMOBaHA Ha JOCSTHCHHS
KJIIMaTHYHOI HEUTPaJbHOCTI, MiJBUIIECHHS €HEProe(eKTUBHOCTI Ta PO3BHTOK
BiJIHOBJIFOBAHUX JDKEPEN €HEprii, 10 € KIFOYOBHUMH iHCTPYMEHTaMH 3a0e3TeueHHSI
3€JIEHOr0 CHEPTeTUYHOro Mepexony. Y IbOMY KOHTEKCTi OCOOIHMBOrO 3HAUCHHS
HaOyBalOTh HAYKOBI JIOCHI/DKEHHS, CHPSMOBaHI Ha pO3pOOJIEHHS METOJMYHHX
HiIXOMIB /IO OI[IHKA €(EeKTHBHOCTI EHEPreTH4HOi NONITHKH. BpaxoByrouu
3000B’s13aHHsT YKpaiHU 1MI0J0 peanizamii 1ieil nexapOoHizalii, oco0nmuBoi yBaru
noTpedye aHajai3 SHEePreTHYHOI MOBEIIHKH TOMOTOCIIONAPCTB, SAKi € OJHUMH 3
KJIFOUOBUX CY0’€KTIB EHEPIeTUUHOIO MEPEXoy.

Juist MozentoBaHHS piBHs JeKkapOoOHi3allil HaliOHAILHOI EKOHOMIKH 1
MPOrHO3yBaHHs (DAKTOPHOI'O BIUTUBY HAa HBOT'O ITiJBHIICHHS eHEproe)eKTHBHOCTI
Ta PO3BUTKY BiJHOBJIIOBAHOI €HEPTETUKH B CEKTOPI MPUBATHUX JOMOTOCIIONAPCTB
MPOIIOHY€ETHCS BUKOPHUCTATU HACTYITHUI METOIMYHUN MiIXi!

COsit= F (RENi; Yii; LEi;; TEMPWi: ; GDP_Ei; ECit; AFFit; INii; EXPiy;

MSi; PGig; Opis; To), 1)
ne COjt — TOKa3HWK JeKapOOHi3allii HaI[OHAIBHOI €KOHOMIKH, MPUHHATHN SK
Bukngu CO; Ha myrny HaceneHHs (KT) B por {;

RENit — BHUpOOHHIITBO eNEKTPOECHEprii 3 BiIHOBIIOBAHUX EHEPTETUIHHUX

pecypciB B cekTopi mpuBaTHuMX JomorocrnofgapctB (% Bim  3arambHOrO
BHPOOHHUIITBA €JIEKTPUYHOI €Heprii) B poi t;

Yit — BBII Ha aymry Hacenenns (qomn. CILIA) B pori t;

LEit — TpuBamicTs XUTTS (POKIB IIPHU HAPOIKEHHI1) B poIIi t;

TEMPW;; — cepenns TemrepaTypa 30BHIITHHOT0 MOBITPs B3UMKY (°C) B porii t;

GDP_E;: — noka3uuk eneproe)eKTHBHOCTI, npuiiHatuit sk BBII Ha omuHuUIIO
ereprii (gon. CLLIA sa 1 ToHHY HahTOBOTO €KBiBaJICHTY) B poi ;

ECit — crioxxuBaHHs eHeprii Ha yly HaceleHHs (TOHH HA)TOBOTO €KBIBAJICHTY)
B porii t;

AFFit — cinbcpke TOCHONapCTBO, JIICOBE TOCHOAAPCTBO Ta pHOanbeTBO (% Bif
BBII) B pori t;



INit — mpoMucioBicTs (BKiIrOUatoun OyniBHUITBO) (% Bix BBII) B pori t;
EXPit — exciopt ToBapis Ta nociuyr (% sig BBII) B poui t;

MSi: — aboHEeHTH MOOLITEHOTO CTUTFHUKOBOTO 3B 513Ky (Ha 100 ocib) B pori t;
PGit — npupicr HaceneHHs (piuHa yacTka) B poi {;

Opit — nina Ha vagty (USD/bbl) B pori t;

Tt — piuna GiHapHa 3MiHHA B poui t.

Mogens (1) o0’emHye IIMPOKUH CHEKTP EKOHOMIYHHUX, COIliaJIbHUX,
aeMorpaQiuHuX, TEXHOJOTIYHUX 1 KIIMAaTHYHUX 3MIiHHUX, IIO BiJOOpaXkaroTh
OaraTo(pakTOpHY MPHUPOIY MPOIECiB JekapOoHi3allii. PO3BUTOK BiIHOBIIFOBAHUX
JDKEpeNl y CEKTOpl NMPHUBAaTHUX JOMOTOCHOAAPCTB, IO BPAaXOBaHUW y IOKa3HUKY
REN;i; , ouyikyBaHO Mae HeraTWBHUWI BIUIMB Ha oOcsru BukumiB CO: Ha aymry
HACENCHHS, OCKIJTbKMA  MiJBUIICHHS YacTKH  «JHUCTO»  CHeprii  CIpHse
nekapoonizamii.  Ilokasuuk  eHeproedekruBnocti (GDP_Ei)  BimoOpaxkae
NPOAYKTHBHICTh BUKOPUCTaHHs eHepropecypciB: 3pocranHs BBIl Ha opuHwmIO
EHeprii KOpeIoe 31 3HIKCHHSAM INUTOMHUX BHKHIIB Ta TOCHJICHHSM CTiMKOCTI
€HePrOCHCTEMHU.

CouianpHO-eKOHOMIYHI 3MiHHI, 30kpeMa nutomuid BBIT (Yiy) Ta odikyBaHa
tpuBamicts skuttst (LEi), XapakrepmsytoTh piBeHb I00poOyTY W PO3BHTOK
JIIOJICLKOTO  KamiTajldy, [0 BHM3HA4a€ 3JATHICTh EKOHOMIKM 1HBECTYBaTH Y
HU3bKOBYIIIeneBi TexHounorii. [Iutome eneprocnoxuBanus (ECiyt) Ta wuiHm Ha
kiro4oBi  enepropecypcu  (Opir) MaroTh MOTEHHIAHO aMOiBaJeHTHHN e(eKT:
3pOCTaHHSI €HEPrOCIIOKHUBAHHS BEJIE J10 301IbIICHHS BUKU/IIB, TOJ SIK BUCOKI I[IHA
Ha BHKOIIHE MAJMBO CTUMYIIOIOTH IIEPEXil MO BiIHOBIIIOBAHOI CHEPTETHUKH Ta
I IBUIIEHHS eHeproe()eKTUBHOCTI.

lamy3zeBa cTpykTypa HamioHambHOI ekoHoMmiuHOi cuctemu (AFFi, INi)
BU3HAYAE€ CHEPreTHYHY ¥ BYIJIClEBY IHTEHCHUBHICTh CGKOHOMIKH: BHIA 4YacTKa
MIPOMHUCIIOBOCTI 4M BUIOOYBHUX CEKTOPIB 3a3BHYail aCOLIIOETHCS 3 OUIBIIUMU
BUKHIAMH, TOMAI SK JOMIHYBaHHS CEKTOPY IOCIYr a00 3HAHHEBO-OPI€HTOBAHHX
ramyseif — i3 iX 3MeHIIEHHAM. 3OBHINTHbOCKOHOMiuHa BiakpuTicte (EXPi) Ta
piBeHb TexHomoriuHoi iH(QpacTpykTypu (MSi) MOXYyTh OIOCEpPEIKOBAHO
MATPUMYBATH JeKapOOHI3aIli0 [UIAXOM IMIOPTY IHHOBAIif Ta 3aTydeHHS
iHBecTHIIH ¥ «3eneHi» Texuoorii. emorpadiuni (PGit) Ta kimimatuani (TEMPW,)
(axTopu (GOpMYIOTH CE30HHUH 1 JOBIOCTPOKOBHI MIONHUT HA €HEPTOPECYPCH.

TakuMm guHOM, Mozens (1) 103BOJsIE€ KITBKICHO OITIHUTH B3a€MO3B 30K
KJIIOUOBUX JICTEPMIHAHT, Je miaBuieHHs eHeproedexkrusHocti (GDP_Ej) Ta
301IBIIEHAS YacTKU BigHOBMIOBaHOI eHepreTuku (RENi) BuCTymaroTh 0CHOBHUMHU
pyuIisaMu qekapOoHi3alifHUX 3MIiH Ta BOAHOYAC IHCTPYMEHTAMHU IIOM SKIICHHS
€HepreTHYHOI O1HOCTI HaCeIeHHS.

3acTocyBaHHS 3alpONOHOBAHOTO METOOMYHOrO MiAXORy Jisd YKpaiHH
ICTOTHO YCKJIaJHIOETHCS YMOBaMH ToBHoMacmTabHoi BiiHH. [Ipsamuii 306ip



CTaTUCTUYHHUX [aHUX OOMEXKEHHH dYepe3 PH3MKU Ul EHEepreTHYHOI Oe3IexH,
MacmTabHI pyHHYBaHHS JXHTJIOBOTO CEKTOPY Ta IPOILECH BHYTPILIHBOI Mirparii.
BomHouac BUKOpHCTaHHS aJanTOBaHUX IMiIXOJIB € HEOOXiIHUM sl MOOYIOBU Ha
iX OCHOBI e(eKTHBHOI EHEPreTHYHOI NOJITHKH Yy MOOYTOBOMY CEKTOpi, sKa
3a0e3medyBaTuMe TIOCTYIIOBY JEKapOOHI3allil0 JOMOrOCIOJAPCTB BiAIOBIIHO JIO
HaIllOHAIBHUX [iJeH Ta MDKHAPOIHHUX 3000B’s13aHb.

3 orsiay Ha 3a3HaueHe, B yMOBaX OOMEXKEHOro JOCTYITy O CTaTHCTHYHOI
iHpopMaii, SK IHAUKATOp eHeproeeKTUBHOCTI Moxke OyTH BHKopuctaHuidi BBII
Ha OJIMHUIIIO €HEprii, a cepeiHi CBITOBI LiHK Ha cUPy HA(TY — 5K OPIEHTOBHHI
IHJMKAaTOp BapTOCTI €HEproHociiB. Xodya Iel miaxij He 3a0e3rneyye aOCONMFOTHOL
TOYHOCTI, BiH JJO3BOJIsIE 30epiraTy MOPIBHSHHICTh AMHAMIYHHUX PsAiB 1 OymyBaTh
Mojieni, 1o BizobpakaroTh ocHOBHI TeHaeHmii (Li et al., 2022).

TakuM YHHOM, ajanToOBaHy MOJENb JAeKapOOHi3allii MOXXHa IPacTaBUTH
HACTYITHUM YHHOM:

COx=ap0+ m GDP_pCt + a» GFCF; + a3 EXUt + a4 CROt + a5 REN; + as
GDPE: + v, (2)

ne COx— Buxuau CO; Ha ayiny HaceneHHs (Kr) y pou t;

GDP_E: — BBII na opunuiio eneprii (mom. CIIIA Ha 1 kr nHadTOBOrOo
eKBiBaJieHTa) y poui t;

CRO¢ — cepeani ninu Ha cupy Hadry (USD/bbI) y pori t;

0o — TIOCTIHHUI wieH (cons);

01, ..., 05— KoeQIlieHTH perpecii Mozeri;

vt — 30ypeHHs perpecii.

Omxe, 3a yMOB BIHHM Ta OOMEXKEHOr0 JIOCTYIY IO CTaTUCTHYHHX
MIOKAa3HUKIB 3aCTOCYBAaHHA aIalTOBAaHUX METOIWYHHUX MiJXOMIIB CTa€ KIIOYOBUM
iHCTpyMeHTOM Juisi ()OPMYBaHHsI TOKa30BOI 0a3u eHepreTu4Hoi nomituku lle mae
3MOTY OIIHIOBATH BIUIMB IIJIBHIICHHS €HEProe(eKTHBHOCTI Ta pPO3BUTKY
BiJTHOBJIIOBaHOI €HEPreTUKH Y CEKTOPi MPUBATHHUX IOMOTOCIIOAAPCTB Ha IMPOLECH
JnexapOoHi3alii HaBiTh 32 YMOB BOEHHIX BUKIIHKIB.

Ily6nikayis niocomoenena y pamkax GUKOHAHHA HAYKOGo2o npockmy «Pospobnenns
EKOHOMIYHUX MeXAaHi3MI8 NIOBUWEHHS eHepeOeheKMUBHOCHI Mma CMmanioeo po3GUMKY Bi0HOGIIOBAHOT
eHepeemuku 'y odomozocnooapcmeax Yrpainuy (Ne o/p 0122U001233), sakuii  ¢hinancyemovcs
Hayionanenum porndom 0ocniodxcens Yrpainu.

1. Li Rui, Xin Ying, Sotnyk I., Kubatko O., Almashagbeh 1., Fedyna S., Prokopenko O.
(2022). Energy poverty and energy efficiency in emerging economies. International Journal of
Environment and Pollution (1JEP), 69, No. 1/2. https://doi.org/10.1504/1JEP.2021.125188.
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The implementation of corporate strategy is a complex and
multidimensional process, which is often accompanied by difficulties at the
organizational level. Even with careful strategic planning, many companies fail at
the implementation stage. This indicates the presence of systemic barriers in the
internal environment of the enterprise. Although the strategy is designed to
simplify the understanding of external conditions and facilitate the implementation
of tasks, its effectiveness largely depends on the ability of the organization to adapt
to changes (Pindelski & Mrowka, 2011).

Therefore, for the successful implementation of corporate strategy, its
qualitative formulation is not enough, it is also important to create appropriate
conditions for its implementation in organizational practice. In this context, there is
a need to identify and understand the main factors that contribute to the effective
transformation of strategic ideas into specific results. According to Holm,
Kringelum and Anand (2025), such factors are managerial and organizational
levers that form the basis for strategic coherence and coordination of actions at all
levels of management.

Management levers include knowledge, skills, leadership qualities and
mental attitudes of managers, which determine their ability to adapt to changes,
accept strategic challenges and ensure effective communication in the process of
strategy implementation. At the same time, organizational levers include structural,
procedural and resource elements, such as management systems, organizational
structure, resource allocation, internal procedures and culture (Holm et al., 2025).
The interaction of these levers creates conditions for effective implementation of
the strategy, reduces the risks of its failure and contributes to the achievement of
the long-term goals of the organization.

Ensuring effective strategy implementation involves creating internal
organizational conditions that allow transforming strategic intentions into specific
actions and results. This requires not only the availability of appropriate resources
and competencies, but also coherence between key elements of the organizational



system. One approach that allows for a comprehensive assessment of such
coherence is the 7S model, developed by McKinsey & Company [Error!
Reference source not found.]. It allows analyzing the extent to which an
organization’s strategy is supported by its structure, processes, culture, and
management practices, which are critical for achieving strategic goals (Demir &
Kocaoglu, 2019).

The 7S model encompasses seven interrelated elements: strategy, structure,
systems, shared values, style, staff, and skills. It is important that the model does
not divide these elements into primary and secondary — they all have equal weight
and must be coordinated with each other. According to Teece (2018), the 7S model
is particularly valuable during periods of organizational change, as it provides a
framework for ensuring that all internal elements evolve in harmony. Successful
implementation of the strategy is possible only if the strategic goals are supported
by an appropriate organizational structure, effective management systems, an
appropriate level of personnel competence, and cultural values that promote
change.

Within the framework of the integrated strategic approach proposed by
David F. (2011), strategic planning involves a comprehensive analysis of both the
internal environment of the organization and the external conditions of its
functioning. Such analysis allows the formation of substantiated alternative
strategies that correspond to the mission and vision of the company. Table 1
summarizes the main groups of factors that should be considered at the stage of
strategic analysis.

Table 1. Key internal and external organizational factors influencing
strategy execution (David, 2011).

Internal Factors External Factors
1. Cultural (values, norms, organizational [ 1. Economic (inflation, GDP,
culture) unemployment)
2. Managerial (planning,  organizing, | 2. Social, cultural, demographic, and
motivating, staffing, controlling) natural environment

3. Marketing (customer analysis, selling, | 3. Political, governmental, and legal
pricing, distribution, market research)

4. Financial and accounting (accounting, | 4.  Technological (innovation,

financial analysis, cost management) digitalization)
5. Production and operations (processes, | 5. Competitive (market structure,
capacity, inventory, workforce, quality) competitor positioning)

6. R&D (innovation, product development)

7. Management Information Systems (decision
support, process automation)
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Based on the research of Pindelski & Mrowka (2011), Table 2.summarizes
the main organizational barriers that may hinder the effective implementation of
the strategy. They include problems related to unclear strategy formulation,
inadequate methods of its translation, weak communication, ineffective motivation,
lack of resources, lack of control and ignoring changes in the external environment.

Table 2. Key barriers to strategy implementation (Pindelski & Mrowka,

2011)

Barrier

Description

Unclear strategy

The strategy is formulated in vague or ambiguous terms; goals
are unclear or contradictory, making implementation difficult.

Improper methods

Inappropriate methods are used to translate vision into
actionable goals; guidelines for execution are unclear or missing.

Lack of Ineffective or insufficient communication; no verification of
communication whether employees understand the strategic message.
Improper Motivation systems are misaligned with strategic objectives and
motivation do not support goal achievement.
Insufficient Poor selection, allocation, or combination of resources,
resources hindering effective task execution.

Lack of control

Absence of monitoring systems for tracking progress; lack of
support for employees during implementation.

Ignoring the

The strategy does not adapt to changes in the external

environment

environment, reducing its relevance and effectiveness.

One of the primary obstacles is an unclear strategy, where vague or
contradictory goals create confusion and impede implementation. Improper
methods further complicate execution when strategic visions are not translated into
actionable steps. A lack of communication exacerbates the issue, as employees
may not fully understand or align with the strategic direction. Additionally,
improper motivation systems that do not support strategic objectives can lead to
disengagement and underperformance. Insufficient resources, whether due to poor
allocation or lack of availability, limit the organization’s ability to carry out tasks
effectively. The absence of control mechanisms means progress is not adequately
monitored, and employees lack the necessary support during implementation.
Finally, ignoring the external environment results in strategies that are misaligned
with current market conditions, reducing their relevance and impact. Together,
these barriers highlight the complexity of strategy execution and the need for a
holistic, well-coordinated approach.

Kaplan and Norton (2000) argue that less than 10% of strategies are
implemented successfully, and the reasons for this lie not in the content of the
strategies, but in the fundamental flaws in the process of their implementation. In

11




particular, they include the following key barriers that prevent the effective
implementation of the strategy in organizations:

— the vision barrier, when only a small part of the employees understand the
strategy;

— the managerial barrier, which is manifested in the lack of systematic
discussion of the strategy at the top management level;

— the resource barrier, when budgeting is not related to strategic priorities;

— personnel barrier, when the incentive system does not support strategic
goals.

Instead, the Balanced Scorecard is proposed as a tool to overcome these
barriers by translating the strategy into measurable goals, ensuring its
understanding at all levels of the organization, aligning resources with strategic
priorities and creating conditions for organizational learning (Kaplan & Norton,
2000). Thus, this approach is aimed at integrating the strategy into everyday
management practice, which allows to increase the effectiveness of its
implementation.

Thus, the effective implementation of a corporate strategy largely depends
on internal organizational factors that can both facilitate the implementation of
strategic goals and create significant barriers. Among the key factors influencing
the implementation of the strategy, it is worth highlighting the organizational
structure, management system, corporate culture, level of communication, staff
motivation and leadership. Mismatch between strategy and structure, weak
coordination between departments, resistance to change or insufficient support
from management can significantly complicate the implementation of even a well-
developed strategy. In addition, the lack of clear control and feedback mechanisms
often leads to a loss of strategic focus..

1. David, F. R. (2011). Strategic management: Concepts and cases (13th ed.).
Pearson Education, Inc.

2. Demir, E., Kocaoglu, B., (2019). The use of McKinsey’s 7S framework as a
strategic planning and economic assestment tool in the process ofdigital
transformation. PressAcademia Procedia (PAP), V.9, p.114-119.

3. Holm, C.G., Kringelum, L. & Anand, A. (2025). Creating effective strategy
implementation: a systematic review of managerial and organizational levers.
Review of Managerial Science. https://doi.org/10.1007/s11846-025-00880-3

4. Kaplan, R. S., & Norton, D. P. (2000). The Strategy-Focused Organization:
How Balanced Scorecard Companies Thrive in the New Business Environment.
Boston, MA: Harvard Business School Press.

5. Pindelski, M., & Mrowka, R. (2011). Barriers of Making Business Strategy
Work. Business Systems and Economics, 1(1), 38-49.
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VETERANS' ENTREPRENEURSHIP IN UKRAINE: TODAY'S
REALITIES IN THE CONTEXT OF THE EUROPEAN TRAJECTORY

Tetiana Vasylieva, Prof.
Sumy State University, Ukraine
Inessa Yarova, As.Prof.
Sumy State University, Ukraine

Veteran's entrepreneurship in a state of war is an effective tool for the social
rehabilitation of veterans, which positively contributes to their ‘return’ to civilian
life and improves the economy of our country as a whole. It is thanks to such
qualities of veterans as self-discipline acquired during combat operations, mutual
trust, and an active life position that prospects for creating their own veteran
businesses are emerging. When studying the issue of veteran entrepreneurship in
all its possible aspects, it is important to remember that we are always talking
about business as a mechanism for socialisation. First of all, in the initial stages,
this will concern business education and additional competitive advantages;
mentoring and the willingness of representatives of large and medium-sized
businesses to provide guidance to veteran entrepreneurs; professional associations,
their goals, mechanisms of operation, and significance for veterans themselves.

Support for veteran businesses is seen by the authorities as one of the tools
for implementing the Strategy for the Transition of Military Personnel from
Military Service to Civilian Life, which is being developed by the Ministry of
Veterans Affairs of Ukraine. According to preliminary estimates, after victory, the
number of combatants will exceed 3 million people — about 10% of the total
population of Ukraine. Therefore, the number of veteran entrepreneurs may
increase significantly. In the near future, the Ministry of Veterans Affairs of
Ukraine aims to become a ‘hub’ that will moderate the process of forming a new
state veteran policy. After transitioning from a military career to civilian life,
defenders should have the opportunity to become Warriors of Restoration.

Supporting and developing veterans' initiatives and veterans' businesses is
one of the key priorities of the Ministry of Veterans Affairs. Two aspects are
important in this regard: legislative and practical. The legislative component
consists of a draft law that establishes a number of concepts and categories for the
first time. Practical initiatives relate to the introduction of appropriate financial
instruments that would provide an impetus for the development of veteran
businesses. The idea of establishing veteran entrepreneurship can be implemented
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through the synergy of the state, represented by the government, and business. The
government is particularly focusing on veteran businesses in the agricultural sector
and the agro-industrial complex. To date, there are already a number of successful
practical cases from the Ukrainian Veterans Fund. The Ministry of Veterans
Affairs of Ukraine is systematically addressing the issue of transitioning military
personnel who have returned from the front with physical injuries from a military
career to a professional civilian one, with a focus on functions that integrate them
into the personnel structure of the Ministry of Defence of Ukraine and military
departmental structures of state bodies in the security sector. This transition
includes full support, from recruitment to the civil service to full integration into
the structure, with the acquisition of all the necessary competencies to perform
official duties in a civilian position.

In addition, a number of institutions are implementing projects, with
government support, to restore the mental health of military personnel and improve
their psychological resilience when returning to everyday civilian life. Since 2023,
Ukraine has continued to implement a number of initiatives and measures aimed at
providing urgent support for the development of competencies and psychological
resilience among military personnel, as well as building a comprehensive and ‘in-
depth’ systemic psychological support in Ukraine's security and defence sector. In
parallel with these initiatives, in 2022, expert assistance was introduced in several
areas, namely veteran business and the development of veteran entrepreneurship in
Ukraine, which creates a so-called commercial front to support Ukraine's economy
based on European values of solidarity economy.

By establishing veteran businesses in Ukraine, the government aims to
encourage the registration of sole proprietorships, legalise businesses, increase tax
revenues to the state budget, strengthen Ukraine's economy, increase the number of
self-employed persons and hired employees, and reduce unemployment and
shadow employment.

Veteran's entrepreneurship in Ukraine is unique in that it is being
implemented during wartime. Ukrainian veteran businesses face a number of
economic, institutional and social challenges. In 2025, our country's government
will face an ambitious task: to develop high-quality, effective state and local
policies to support the establishment and development of veteran entrepreneurship
in all sectors of the national economy. To date, expert assistance has already been
introduced for veteran businesses in Ukraine with the aim of integrating veterans
who have returned from the front into civilian life. Veteran business is about
consistency and stability. It is also worth remembering that this type of business
has not moved abroad but remains in Ukraine. In the post-war period, it is
necessary to accelerate the development of veteran, women's, youth and social
entrepreneurship in various sectors of the national economy based on European
values of solidarity economy.

14



*The study was undertaken with the support and in the framework of educational
and scientific research - Jean Monnet (Module) 101176585 — IVERES4U - ERASMUS-
JMO-2024-HEI-TCH-RSCH «Inclusive and Veterans Entrepreneurship: Ukraine's Post-
War Recovery based on European Values of Solidarity Economy» EU Programme
Erasmus+.
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AND ECOSYSTEM SHIFTS

Student, Anastasiia Teslyk

Sumy State University

Senior Lecturer, Svitlana Tarasenko
Sumy State University

Adiunkt, W.Duranowski

Opole University, Poland

Over the past decades, the Nordic countries have redefined their economic
identity by placing entrepreneurship and innovation at the core of national
development strategies. Sweden, Denmark, and Norway implemented multi-level
reforms aimed at fostering inclusive growth, enhancing digital capacity, and
stimulating startup culture.

Sweden's trajectory reflects a blend of regulatory liberalization and social
safeguards. In particular, Sweden reduced the corporate tax rate from 60% to
20.6% in 2021. This made the country attractive to investors and startups. In
addition, the business registration procedure was simplified. It takes less than a
week now. Sweden actively funds innovation through the national agency
Vinnova, which supports research and development. Stockholm is considered the
European Silicon Valley due to its high number of startups per capita.
Collaboration between universities, businesses, and the government plays a
significant role, creating a strong triple-helix model of innovation development.
The Swedish labor market is flexible yet protected, which promotes high labor
mobility. Programs for women entrepreneurs and youth are also supported. The
reforms have been accompanied by the digitalization of public services,
particularly through online business registration platforms. Importantly, the culture
of entrepreneurship is integrated into societal values. Entrepreneurship is seen as a
prestigious path for realizing innovative ideas. The state supports sustainable
development and green entrepreneurship. Specialized hubs are being created for
environmentally responsible startups. Institutional and ecosystem changes have
occurred gradually, following a path of evolutionary modernization (European,
2023).
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Flexible labor relations, employer tax relief, and streamlined digital
services supported the emergence of globally recognized ventures like Klarna and
Spotify. Strategic public investment in R&D exceeding 3% of GDP further
positioned Sweden as a frontrunner in green and fintech sectors (Sweden.se, 2024).

Norway pursued diversification through state-led innovation support,
notably via Innovation Norway, which funds startups and green business solutions
(Innovation Norway, 2024). Efforts also targeted entrepreneurship in rural areas,
combining digitalization and social protection to reduce risks and broaden access.

Denmark prioritized ease of doing business and international openness. It
applies the “flexicurity” model, which combines hiring flexibility with reliable
social support, and this has significantly influenced the development of
entrepreneurship. Employers can easily adapt company structures to market needs,
while employees have income security in case of job loss. This reduces risks and
encourages people to start their own businesses. The government implemented
deregulation reforms, simplifying business procedures. The online platform
Virk.dk allows businesses to be registered within just a few hours. An effective
infrastructure of accelerators has been developed, such as Copenhagen Fintech,
which supports startups at early stages. Universities actively participate in
entrepreneurial education and incubation. A key component is state support
provided through the Danish Business Authority (OECD, 2023). The Startup
Denmark program encourages foreign-led innovation (Danish Business Authority,
2024). Environmental policies, such as the 2050 carbon-neutrality goal, also
contribute to a favorable climate for sustainable enterprises (Klimaradet, 2024).

Notably, Sweden and Denmark emphasize regional development. Through
infrastructure upgrades, tax incentives, and local training programs, they have
reduced urban migration and activated rural business potential (Nastase & Lucaci,
2018).

Compared to models in Germany and Canada, where support is often
financial or institutional, the Nordic model’s strength lies in its integrative nature,
merging innovation policies with inclusive social frameworks.

1. Danish Business Authority. (2024). Startup Denmark.
https://danishbusinessauthority.dk/start-denmark

2. European Commission. (2023). Sweden: Innovation-driven entrepreneurship.
https://ec.europa.eu/growth/smes/supporting-entrepreneurship/entrepreneurship-
sweden _en

3. Innovation Norway. (2024). We give local ideas global opportunities.
https://en.innovasjonnorge.no/

4. Klimaradet. (2024). Denmark's climate transition towards 2050.
https://klimaraadet.dk/en/analysis/denmarks-climate-transition-towards-2050
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SUSTAINABLE AND INCLUSIVE ENTREPRENEURSHIP IN THE POST-
WAR PERIOD:
DEVELOPMENT AND PROSPECTS

Inessa Yarova, As.Prof.
Sumy State University, Ukraine

Ensuring sustainable and inclusive entrepreneurship development involves
creating real opportunities for maximum productive employment and self-
fulfilment, meeting the needs of both individuals and society as a whole. The key
challenges for Ukraine's modern economy as a result of the full-scale Russian-
Ukrainian war are a decline in production, mass internal and external migration of
the population and rising unemployment, large-scale destruction of production and
social infrastructure, a decline in exports, etc.

Conducting business activities during martial law is a very difficult process,
but it is extremely necessary both for business entities and for the state economy. It
is important to note the high level of risk and instability of income in business
activities due to dependence on external factors: the political situation, changes in
legislation; limited sources of financing and difficulties in obtaining credit
resources; frequent underutilisation of fixed assets and the high cost of their
restoration; significant dependence of business entities on the state, competitors,
large companies, etc. In particular, the main problems faced by business entities
are are as follows: a reduction in markets for products and services due to the
migration of the population abroad or to regions of Ukraine that are far from the
front line and have more favourable living conditions; decline in the population's
purchasing power due to a reduction in income against a backdrop of inflation and
rising unemployment; rising energy costs for businesses.

An important way to ensure sustainable and inclusive entrepreneurship
development is to significantly expand social and veteran entrepreneurship.

The goal of sustainable and inclusive development of entrepreneurship in
the context of post-war reconstruction is to ensure the restoration and self-
development of economic systems by stimulating the development of
entrepreneurial activity at the local level, and the main principles should be:
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sustainability; self-reproduction; self-sufficiency; urgency of change; subsidiarity
and decentralisation; flexibility. Undoubtedly, the state is obliged to invest its
resources primarily in the restoration and development of the necessary critical
infrastructure of the regions. This includes transport networks, logistics centres and
information networks, which will significantly contribute to the growth of
inclusive entrepreneurship. Without such investments, the development of both
individual regions and the national economy as a whole will be impossible. In
turn, the sustainable and inclusive development of inclusive entrepreneurship will
ensure the growth of trade and the production of goods and services, resulting in an
increase in tax payments, which will cover the cost of these investments. It should
be noted that the creation of favourable conditions for the development of business
entities will significantly contribute to the return of temporary migrants to Ukraine.

Therefore, intensifying the development of business entities requires
expanding the range of measures to create a favourable business climate, providing
legal support for the organisation of activities and regulation, introducing a system
of effective control over actual sales volumes, and comprehensive modernisation
of the taxation system to reduce the tax burden.

Digitalisation has changed traditional business models and created new
opportunities for the development and promotion of products and services.

Changes in the external environment force business entities to change from
within, to seek and use new ways and opportunities to meet the challenges of the
times. Daily shelling and power outages negatively affect the functioning and
development of entrepreneurship and pose a significant threat to the country's
economy. At the same time, the work of Ukrainian businesses during the war is a
particularly important source of revenue for the state budget and job creation.
Sustainable inclusive entrepreneurship must respond quickly to changes in market
conditions, providing the economy with the necessary flexibility to lead to rapid
growth in the future. The economic activities of enterprises involve close
cooperation with local suppliers. This contributes to the development of supply
chains and stimulates the development of the local and regional economy.

Strategic directions aimed at reorienting the economy towards the creation
of high value-added products, restoring and searching for new markets, and
bringing entrepreneurial activity into line with EU standards must be formed now.

Therefore, in the current conditions, in order to ensure the sustainability and
inclusiveness of business entities, it is necessary to develop measures of systematic
state strategic policy that will contribute to the sustainable and inclusive
development of entrepreneurship in the post-war period.

Thus, this includes creating a favourable business environment, stimulating
consumer demand, providing various forms of assistance to business entities to
create new jobs, supporting education and financial literacy, facilitating the return
of labour resources, rebuilding and developing critical infrastructure, etc. Defining
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the European civilisational vector as a priority for strategic development also
enables Ukraine to count on strong external support.

*The study was undertaken with the support and in the framework of educational and
scientific research - Jean Monnet (Module) 101176585 — IVERES4U - ERASMUS-JMO-
2024-HEI-TCH-RSCH «Inclusive and Veterans Entrepreneurship: Ukraine's Post-War
Recovery based on European Values of Solidarity Economy » EU Programme Erasmus+.
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The successful operation of any company depends not only on its financial
resources and production capabilities, but also on the internal environment in
which the organization operates. One of the key elements of this environment is
organizational culture, which affects the level of motivation and the degree of
involvement of personnel, the effectiveness of communications and the ability of
the organization to adapt to external challenges.

Investigating the essence of organizational culture, it becomes obvious that
there are many approaches to its interpretation. According to Lundy and Cowling
(1996), organizational culture is the daily routine activities of the company, which
are manifested in habitual practices, employee behavior and ways of interaction
between them. Schein (1992) considers organizational culture as a system of
shared beliefs and values formed by members of the organization in the process of
adaptation to external challenges and internal integration.

Gutterman (2024) notes that organizational culture determines the nature of
employee interactions with customers and other stakeholders, the style of internal
communication between members of the organization, as well as management
approaches to motivation, reward and professional development of personnel.
Many scholars (Baird et al., 2018, Tadesse Bogale & Debela, 2024) agree that
organizational culture reflects a common system of values, norms, attitudes,
assumptions and beliefs shared by all members of the organization, as well as
specific management practices and behaviors that support these values.
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Denison and Mishra (1995) identify four key characteristics of
organizational culture:

- involvement, which reflects the active participation of employees in the
life of the organization, which contributes to increased motivation and
responsibility;

- consistency, which ensures internal consistency of actions, values and
processes, creating a stable environment;

- adaptability, which characterizes the organization’s ability to respond to
changes, innovate and learn;

- a mission that determines the strategic direction of development, forms a
vision and unites employees around a common goal.

In addition, it has been established that organizational culture is a product of
historical development, as it is formed under the influence of social, economic,
political and cultural conditions that have developed during the formation of the
organization. Changes in the external environment, the experience of previous
generations of employees, management traditions and values transmitted over time
play a key role in the formation of the unique cultural code of each organization

[9].

Kharchyshyna O. (2007) and Hevko V. (2018), investigating the essence of
organizational culture, came to the conclusion that it can be considered in the
following two dimensions:

- managerial, according to which organizational culture is considered more
formally as a set of norms, values, rules and characteristics that contribute to the
achievement of the organization's goals;

— socio-psychological, according to which organizational culture is
interpreted more informally through the psychological climate, the atmosphere that
affects the behavior of employees.

That is, organizational culture is usually understood on the one hand as the
result of interpersonal relationships of company employees united by common
goals, and on the other hand — as a suprapersonal system that directs and corrects
the behavior of individuals in accordance with generally accepted norms and
models of behavior.

According to the above research, it can be argued that organizational culture
consists of numerous internal elements (beliefs, values, norms), which flow into
certain external manifestations (symbols, ceremonies, myths, rituals, special
language, stories) and ultimately shape the behavior of people in the organization.

Kuada (2015) agrees with this, who defines the organizational culture of a
business as the sphere of material and virtual resources, including the system of
existing interpersonal relations. This approach emphasizes that the culture of an
organization is formed not only through physical objects or technologies, but also
through social ties that ensure interaction between employees and support common
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values and norms of behavior. Schein (1992) also studied the key elements of the
organizational culture of companies. In his model, he proposed a three-level
structure of culture, which allows for a deep analysis of both visible and hidden
aspects of the organizational environment.

According to Schein (1992), organizational culture is formed on the basis of
basic assumptions, which are unconscious beliefs that determine the perception of
reality, the nature of human relationships, attitudes towards power, time, change,
etc. These assumptions are the most stable elements of culture, since they are
rarely questioned and are often taken for granted.

The second level is stated values, thus these are the principles that the
organization officially proclaims as important. They can be recorded in the
mission, vision, ethical codes or strategic documents. However, as Shane notes,
these values do not always reflect real behavior if they are not supported by
appropriate assumptions.

Finally, artifacts are external, material or behavioral manifestations of
culture that can be observed: language, symbols, architecture, rituals, traditions,
communication style, etc. They are the result of deeper levels of culture, but in
themselves do not provide a complete understanding without an analysis of values
and assumptions.

Thus, organizational culture is a complex and multifaceted system that
encompasses both visible and material, as well as invisible elements that form its
foundation and determine the positioning and uniqueness of the business. Its
understanding and effective management are necessary conditions for achieving
the strategic goals of the company.
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METOJHYHHH ITIIXIT 10 IPHHHATTA JIOTICTHYHHX PIHIEHD B
JIATbHOCTI MDKHAPO/JTHOI KOMITAHII 34 IOITOMOT OI0 TEOPII
mrorp

acripanT, biioBoJ A.B.
ct.BuKiagay, Tapacenko C.B.
CyMChbKHii IepKaBHUI YHIBEPCUTET

VY cranux CTpyKTypax MPUHHATTS PillleHb IPYHTYETHCS Ha PO3yMiHHI OOMEKEHb 1
BY3bKHMX MICIIb JUIsl iX YTPUMYBaHHsI BiJi KOJIMBaHb, SIKI MOPYIIYIOTh MOTYKHICTh
(Meadows, 2023). JlorictuyHa CTpyKTypa MIXKHAPOJHHX KOMIIAHIN € CTanow. 3
METOI0 e()eKTHBHOI'O YIPaBIiHHS JIOTICTHYHMMHU TPOLECAMH  MIKHAPOIHOL
KOMIIaHil BaXJMBO TNPUUMATH CTpATEriyHO OOIPYHTOBaHI pIillIeHHS, M0
BPaxOBYIOTh JIii 1HIINX YYACHUKIB PHUHKY. MOZENIOBATH B3aEMOIIIO Ta TIOBEIIHKY
pallioHaNbHUX TpaBILiB q03Bosie Teopis irop (Dixit, Nalebuff, 2024).

VY noricThili Teopis irop 3aCTOCOBYETHCS AJIS ONTHMIi3alii MOCTayaHHSA, BUOOPY
TPAHCIOPTHUX MAapHIPYTiB, PO3MOALTY PECYpPCiB 1 B3aeMofii 3 mMapTHEpamw,
30KpeMa, MO0 CTPATEriuyHUX CHUTYaIliid, TAKUX SIK BEICHHS IEPEMOBHH, ayKIIiOH,
TOJIOCYBaHHS 1 CTBOpPEHHs CTUMYNiB. Hampukian, MiKHapogHa KOMIIAHIS MOXKeE
MOJIEITIOBATH CIIEHAPii MOBEIIHKH KOHKYPEHTIB IIiJ] 9aC BUXOAY Ha HOBUH pUHOK. Y
bOMY BHIIQJKy BHKOPDHCTOBYETBCS TIpa 3 HYIBOBOIO CyMOl0 abo Tpa 3
KOOIIEPaIli€lo, 3aJeXKHO Bif TUmy B3aeMomii. Teopis irop MO3BONSE BUSBUTH
ctparerii piBHoBaru (piBHoBara Hema), mo 3a0e3medyioTh CTaOiIbHY JIOTICTHYHY
TUSIIBHICTB.

BaxniBo Takok BpaxOBYBaTH AMHAMIYHI iITpH, B SIKAX PIlICHHS MPUIMAIOTHCS Ha
KUTBKOX eTamax. Y MDKHApOIHIM JIOTICTHIII 1€ MOXe OyTH TIOB’S3aHO 3
TTOKPOKOBUM BHOOPOM CKJIaJIiB, IEPEBI3HUKIB 200 MapIIPyTiB IIOCTAYaHHSI.

22



VY KoomepaTHBHUX irpax KoMIaHis MOXe (POpMyBaTH anbsHCH ab0 KOHCOPIIYMH,
mo 3a0e3nevyyioTh CIiIbHE BUKOPHCTaHHS iH(pacTpykTypu. Bomnowac y
HEKOHKYPEHTHOMY CEpEIOBHIL[ TEOpisl irop J03BONSE MOMCITIOBATH KOHKYPEHTHI
MEPEroBOPH 3 MOCTa4YaNTbHUKAMH Ta CriokuBadamMu. Teopist irop Hajae MOXKIIHBICTh
MpopaxyBaTH EKOHOMIYHI HACTiJKH KOXXHOTO BapiaHTy i, 1 3MOZENIOBaTH
MOXKJIMBI peaklii mapTHEpPiB, KOHKYPEHTIB 1 pEryJIsaTOpiB.

BimmoBimHO, METONMYHWHA TMiIXiJ MO NPHHHATTS JIOTICTHYHHMX pIICHh  3a
JIOIIOMOTOI0 TEOPii irop BKIIIOYAE TaKi €Taru.

[epmmii eran nependadae dopmanizaliro JoricTHdHol NpoodiaeMu, sika nmorpedye
cTpareriynoro pimenHs. Hanpuknan, Bubip ONTHMAIBLHOIO PO3TAIyBaHHS HOBOTO
norictuaHoro xa0y B LleHTpanpHiii €Bpomi. Ha mnpomy erami aHamizyloTbes
(akropy, 10 BIUIMBAIOTH Ha JIOCTaBKY, 3allacy, BUTPAaTH Ta OOCIYrOBYBaHHS
CHOKUBAYIB.

Ha npyromy erami i1eHTH(QIKYIOTBCSI KIIIOUOBI TpaBlli, sKi BIUIMBAIOTh Ha
JIOTICTUYHY MisUTbHICTH, & caMme, BJIACHE KOMIIaHis, 11 KOHKYPEHTH, JIOTICTHYHI
OIepaTopy, piTeHIIepH, OpraHd PEryIrOBaHHS, YpsAmu Kpaid. KoxeH i3 KIOUOBHX
YYaCHHUKIB MOXKE 3MIHIOBAaTH BJIACHY CTPATETIIO Y BiJIIOBI/Ib Ha il 1HIIKX.

Ha tperbomy erami (OpMyIOTbCS MOXIIUBI CTpaTerii s KOKHOTO TpaBlisl.
Hamnpukian, kommnanist Nestlé Mmoxe Maru Ha MeTi BIAKpHUTTS ckiany B [Tombnii,
Yexii yu CioBa44MHI, a MeTa KOHKYPEHTIB MOXe Tependayar 3MiHy JOTiCTHYHUX
MapuIpyTiB 200 MOCHJICHHS MPUCYTHOCTI B KIIFOYOBHUX TOYKaX JAUCTPHOYLIII.

UYerBepruil eran nepenbadae po3paxyHOK BHIPAIIiB, TOOTO OIHKY HACHiJKIB
KOXKHOI KOMOIHaIil crparerii Jyuis KOXXHOIO YdYacHMKa. Burpami MOXyTh
OLIIHIOBATHCh Y BUINISI BUTPAT, Yacy JOCTaBKH, JOCTYIy JO PHUHKY a00 4acTKu
CIIOXKHBAYiB.

Ha m’sitomy erani opMyeThCst cTpaTeriyHa MaTpullst TpH, siKa JJO3BOJISIE TTO0AYNTH
B32€MO3B’SI3KM MK BHOOpaMH PI3HHX TpaBIiB 1 Bi3yali3yBaTH 30HHW KOH(IIKTY,
Koorieparii abo cTabiIbHOro OaxaHCy IHTepECiB.

Ha mocromy eramni Bu3Ha4daeThcs piBHOBara Hemra, ToOTO KOMOiHaIisI cTpaTerii,
3a SAKOI JKOAEH 3 YYaCHHKIB HE Ma€ CTHUMYIY 3MIHIOBAaTH CBOIO CTpATEriio0 B
OTHOCTOPOHHBOMY TOpAAKY. lle no3Bomse 3HaTH cTabinbpHE 1 pamioHaIbHE
pIIIEHHS B YMOBaX B3a€MO3aJISKHOCTI.

Ha cpomMoMy erami 3miifiCHIOETBCS CIIGHApHE MOJCTIOBAHHS pH3WKIB Ta
OUHAMIYHUX 3MiH CEpEeNOBWINA, TOOTO BpaxyBaHHS MOTEHIIIMHWX MONITHYHUX,
eKOHOMIYHHX a00 JOTICTHYHHX TMOii/(QaKkTopiB, IO MOXYTh BIUIMHYTH Ha
peaizaiiro BUOpaHOi CTparerii.

Hacrymauii eran nepembadae peanizallito MOBEAIHKOBOT a00 CHTHAIIBHOI CTpaTerii,
sIKa BPaXOBY€ KOMYHIKAIIIO 3 iHIIMMU TpaBIsIMU. Hanpukman, myOinidHa 3asBa mpo
CTBOPEHHS JIOTICTUYHOTO IIEHTPY MOXKE BHCTYNATH SK CHUTHAN ISl KOHKYPEHTIB,
IO 3MYIIYE iX HeperIIHYTH BIIACHI IIAHH.
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[Ticms BOpoBa/UKEHHS pIlIEHHS KOMIAHII HEOOXiAHO BiACTEXYBaTH HOTro
€(eKTUBHICTb, BHSBISATH 3MiHY MOBEIIHKH KIIOYOBHUX TpaBIiB 1 3a MOTpeOH
KOPUTYBATH CTPATETiI0, IIOBEPTAIOYHCH JI0 ITOMEPEAHIX ETalliB aHai3y.
TakuM YMHOM, BHKOPHCTAHHS TeOpii irop y NPUHHATTI JIOTICTUYHHUX pIIIEHb
no3Boiisie (OpMYBaTH pINICHHS B YMOBaX B3a€EMO3AJCKHOCTI Bil il 1HIINX
KJIFOYOBHX T'PABIIiB Ta pO3POOIATH ITPOAKTUBHY JIOTICTHYHY MOIITHKY.

1. Dixit, A. K., & Nalebuff, B. J. (2024). Mucmeymeo cmpamezii: ITymienux 0o
yenixy 6 scummi ma 6izHeci 6i0 excnepmis meopii izop (O. Tumienko, mep.). JIbBiB:
Bunasuunrso Craporo Jlesa.

2. Meadows, D. (2024). Mucmeymeso muciumu cucmemHo: Po3g’azanns npoonem
8i0 0cobucmozo 00 2nobanvhozo macwima6y (Y0. Tumiko, nep.). Xapkis: Bisar.

UKRAINE’S INTERNATIONAL ECONOMIC COOPERATION IN
THE CONTEXT OF MIGRATION CHALLENGES

PhD of Economics, Assoc. Domashenko M. D.

Student Doluda K.Yu.

Sumy State University, Ukraine

Prof. Olha Prokopenko

Estonian Entrepreneurship University of Applied Science, Estonia,
Collegium Mazovia Innovative University, Poland

In the modern conditions of globalization and in light of the military
aggression against Ukraine, the issue of increasing the effectiveness of
international economic cooperation has become particularly relevant. The
country’s economic integration into global processes makes it possible not only to
ensure sustainable economic development but also to strengthen strategic
independence. The development of foreign economic relations requires a
systematic approach that combines state support, business initiatives, and the active
participation of Ukrainian enterprises in global value chains.

One of the key directions for improving the effectiveness of international
cooperation is the expansion of export markets and diversification of the partner
base. Traditionally, Ukrainian exports were oriented toward EU and CIS countries;
however, current challenges demand greater flexibility and more active entry into
new regions. For example, markets in Asia, Africa, and Latin America offer
significant opportunities for the export of agricultural products, machinery, and
high-tech goods.
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Partner diversification reduces risks associated with geopolitical and
economic fluctuations in specific countries and also encourages Ukrainian
businesses to improve product quality and introduce innovations. In this context, it
is important to develop multilateral trade agreements and create platforms for
cooperation with international business associations.

To attract foreign investment, Ukraine must create a stable and predictable
environment for business. One of the main steps is simplifying administrative
procedures and ensuring transparency in investment processes. The state may
develop special support programs for investors in strategic sectors such as energy,
infrastructure, information technology, and the agro-industrial complex.

Furthermore, improving investment attractiveness requires enhancing
infrastructure, including transportation corridors, logistics hubs, and digital
platforms for data exchange. Examples of successful investment projects
demonstrate that state support and preferential conditions for investors contribute
to the creation of joint ventures, the development of production, and the increase of
competitiveness of Ukrainian products on the international market.

Stable legislation and transparent business rules are key factors for
international partners. Ukraine needs to continue harmonizing national regulations
with international standards, especially in the fields of taxation, customs
regulation, environmental protection, and product safety.

One important direction is improving customs procedures and reducing
cargo processing times. This allows Ukrainian companies to enter international
markets more quickly and compete with products from other countries. Creating a
stable legal framework for the protection of intellectual property rights is also
crucial, as it stimulates the development of innovative products and technologies.

Innovation and digital technologies are becoming major factors of
competitiveness in the global market. Ukraine has significant potential in IT,
biotechnology, mechanical engineering, and agrotechnology. Effective integration
into global value chains requires active support for startups, venture funds, and
research centers.

Digitalization of business processes, the introduction of electronic
document management, and logistics automation help reduce costs, improve
management efficiency, and increase transparency in cooperation with
international partners. The use of modern digital technologies also promotes the
development of e-commerce and enables Ukrainian companies to enter new global
markets.

A high level of professional training is one of the determining factors in
successful international cooperation. It is necessary to develop educational
programs, overseas internships, and intercultural exchanges. Knowledge of foreign
languages, understanding of international standards, and the ability to operate in a
multicultural environment are becoming key competencies of modern specialists.
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Additionally, state policy should encourage the participation of Ukrainian
professionals in international projects and support the return of those who have
gained experience abroad so that it can be applied in the national economy.

Expanding Ukraine’s presence in international economicC organizations,
alliances, and forums provides not only access to new markets but also the
opportunity to influence the formation of global standards. Participation in such
platforms enables the coordination of joint initiatives, investment attraction, and
involvement in strategic international projects.

It is especially important to use membership in international organizations
to promote Ukrainian goods and services, as well as to implement infrastructure
and technological development projects supported by international financial
institutions.

Modern investors and partners are increasingly focused on corporate social
responsibility and environmental safety of products. The implementation of CSR
principles, environmentally friendly technologies, and support for social initiatives
enhances the reputation of Ukrainian companies and the country as a whole.

It is important to build Ukraine’s image as a reliable partner that adheres to
international standards of ethics, labor rights, and environmental safety. This helps
attract long-term investments and opens opportunities for participation in
international development projects.

The implementation of these recommendations will allow Ukraine to
significantly increase the effectiveness of its international economic cooperation,
ensure the diversification of foreign economic relations, and strengthen its position
in the global market. A comprehensive approach combining innovation,
digitalization, human capital development, and transparent regulation will
contribute to sustainable economic growth even under the difficult conditions of
the current geopolitical situation.

1 Maryna Domashenko, David Pimonenko Ukraine in international migration processes //
Socio-Economic Challenges : Proceedings of the International Scientific and Practical Conference,
Sumy, March 22-23, 2021 / edited by Prof., Dr. Vasilyeva Tetyana. — Sumy : Sumy State University,
2021. - C. 248-251

YMOBH TA ®AKTOPH 3ABE3INEYEHHA
KOHKYPEHTOCITPOMOJKHOCTI KPAIHH B YMOBAX rJIObjAJIbHOI'
KOHKYPEHIIII (HA IIPUKTA/II ITIBJEHHOI KOPEI)

3no0yBay, Kozauyk /1.0.

ct.Buknanay, Tapacenko C.B.
CyMCBKHH IepKaBHUH YHIBEPCHUTET
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[MutaHHS MiABUIICHHS HAI[IOHAIBHOI KOHKYPEHTOCIPOMOXKHOCTI €  3aBXKIH
aKTyaJbHUM. KOHKYpEeHTOCHPOMOXHICTh JIep)KaBM BH3HAYAETHCS sIK  cdepa
€KOHOMIYHUX 3HaHb, II0 aHali3ye (aKTopu Ta TMOJNITHKY, SKi CIPHUSIOTH
CTBOPEHHIO Ta MiATPUMII YMOB JUIi TeHEpYBaHHS JOJaHOI BapTOCTI
MiAMPUEMCTBAMU Ta IiABHUINEHHS 100po0yTy Hacenenus (L{ubOymnbepka, 2017).
EdexTuBHicTh A€pKaBHOIO YIPaBIiHHS, TEXHOJOTIYHA TOTOBHICTH, SIKICTh
iHQPACTPYKTYpH, HOCTyn 10 (iHAHCYBaHHS Ta aJallTHBHICTE € KIIOYOBUMH
(baxTOpamMH Mi/IBUILEHHS HAI[IOHAJIBHOI KOHKYPEHTOCIPOMO>KHOCTI.

I'nmobanizamis sk BU3HAYaJbHAa TEHJCHIS CBITOBOI EKOHOMIKM OCTaHHIX
NECATWIITh BiIKPHBA€ HOBI MOXJIMBOCTI JUIS KpaiH, ajie BOJHOYAC IOCHITIOE
KOHKYPCHIIII0O 3a pPECypCH, PWHKH Ta IHBECTHIIi. B Takux ymoBax Juime Ti
JIepKaBH, SKi CIPOMOXHI TOCTIHHO BJOCKOHAIIOBATH EKOHOMIYHY TOJITHKY,
3a0e3medyBatd ¢(PEKTUBHY B3aEMOIII0 MIXK JIEPXKAaBOIO, OI3HECOM 1 HAyKOBUMHU
yCTaHOBaMH, (opMyBaTH YHIKaJIbHI KOHKYPEHTHI IepeBard Ta CTHMYIIOBAaTH
1HHOBAIIi1, MOXYTb 30epiraT a00 OCHJIIOBATH CBOI MO3UIIIT HA CBITOBOMY PHHKY.
KOHKypeHTOCTIPOMOXKHICTh HAIlIOHAIBHOT KOHKYPEHTOCIIPOMOYKHOCTI MOXe
OIIIHIOBATUCS 3a JOMOMOIOI0 KOMIUIEKCHMX 1HJEKCIB, IO BKJIIOYAlOTh, SK
00’€KTUBHI MAKPOSKOHOMIYHI MOKA3HUKH, TaK 1 Cy0 €KTUBHI OLIHKHM €KCIEPTIB Ta
nianpueMuis. OMHUMYU 3 HaWBU3HAHIIIMX MDKHAPOAHUX iHJAEKCIB € ['nobanbHuii
iHIeKC KOHKypeHTocnpoMoxHocTi CaiToBoro ekoHomiuHoro ¢opymy (WEF),
Innekc xoHkypentocnpomoxknoctTi IMD, Innekc riobanbhux inHoBauid GII Ta
Innekc tmdpoBoi exoHOMikHM. BOHM /103BONSIOTH BHSBUTH CHJIbHI Ta CiaOKi
CTOPOHU HAILlIOHAIBHUX  E€KOHOMIK, OI[IHUTH IHCTUTYLIHHY SIKICTb, TEXHIUHY
TOTOBHICTbh, PIBEHb OCBITH, IHHOBALIIHHICTb, ALJIOBE CEPEIOBHUIIIE B KpaiHax TOLIO.
[TiBnenna Kopest € sickpaBuM MPUKITaIOM AEPKaBH, sSIKa 38 KOPOTKHHA 1CTOPUIHUI
nepiofl 3MiMCHWIA YCHINIHUIA Mepexii BiJl arpapHoi 10 BUCOKOTEXHOJOTTYHOI
eKOHOMiKH. llporo BpasoCs MJOCSAITH 3aBISKH CTPATEriYHUM JIepyKaBHUM
IHBECTHIIISIM Y HayKy, OCBITY, 1HQPaCTpyKTypy, MIATPUMKY Mayioro Oi3Hecy,
PO3BUTOK IH(PPOBOI €KOHOMIKM Ta ()OPMYBaHHS CHPHUSITIIMBOTO 1HCTUTYI[HHOTO
cepenoBuma. OcoOmuBy ponb Bimirpano cuctemHe (inancyBaHHI R&D (monan
4,5% BBII), inTerpamis Oi3Hecy 1 HayKH, [OBIOCTPOKOBE IUIaHYBaHHS Ta
e(peKTHBHE YIIPABIIIHHS JIOJICEKUM KaIliTaJIOM.

[IpuBaTHMiA ceKTOp BimirpaB BUpIIIAIbHY poib y meperBopeHHi R&D Ha purkoBi
MPOAYKTH Ta TOcTHyru. [liBIeHHOKOpEHChKi KOMIIaHIl BiZIOMi CBO€IO 3JAaTHICTIO
IIBUAKO KOMEpIiaTi3yBaTH HOBI TEXHOIOTil, YacTO BCTAHOBIIOIOYHM CBITOBI
craHmapTd. HamifHWii pekuM IHTENEeKTYyalbHOI BIIACHOCTI KpaiHu 3abe3rednB
Oe3reyHe cepeOBHINE IS BUHAXITHUKIB Ta MiIPUEMIIIB.

Exonomiune 3pocranHs IliBmennoi Kopei crumynroBamocs cTpaTerivHUMUA
TOPTOBEIEHUMH BimHOCHHaMH. KpaiHa BuKopucTama reorpadidHe ITOJIOKESHHS,
o0 CTaTH KIFOYOBHM TPABLEM Y PEeriOHANBHMX JIAHIIOTaX MOCTaBOK, 30KpeMa B
eJICKTPOHHIN Ta aBTOMOOUTBHIA MPOMHUCIOBOCTI. BeTaHOBHMBIIM MilHI TOProBeNbHI
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3BSI3KM 3 CyCIOHIMHU KpaiHamu, TakuMu sik SInonis ta Kwuraii, [liBnenna Kopes
3MoOrJIa 3JiHCHIOBATH IMIIOPT CHPOBMHM Ta KOMIIOHEHTIB, $Ki IOTIM
TIepeTBOPIOBAJIA Y TOTOBY HPOYKINIO ISl eKCIIOPTY.

Hnst Yrpaian nocsin IliBnennoi Kopei € MoxiauBuM opieHTHpOM y hopMyBaHHI
cTpaTerii  MiJABHWINCHHSA KOHKYPEHTOCIHPOMOXKHOCTI HAIliOHAIBHOI CKOHOMIKH.
VYxpaina Hapasi JEMOHCTPYE ICTOTHE BiJCTaBaHHS 3a TAKHMMHU IapaMeTpamu, SK
IHHOBalilfHa CIIPOMOKHICTh, IM(pPOBa TpaHCHOpMaIllis, IHCTUTYLIHHA CTIHKICTD 1
SIKICTh JIepKaBHOT'O YIpaBIiHHA. [HHOBaliiiHa exocHcTeMa KpaiHW 3aJIUIIAa€ThCs
(parMeHTOBaHOI0, MaJHi Oi3HEC CTHKAETHCS 3 YHCICHHUMH Oap’epami, a SIKICTh
iH(pPACTPYKTYpH MOTpedy€e MOKPALICHHS.

3 ypaxyBaHHSIM JIOCBI Y IliBnennoi Kopei IS I ABUALLIEHHS
KOHKYPEHTOCIPOMOKHOCTI YKpaiHH AOLIIBHO MPIOPUTE3yBATH TaKi HATPSMKH:

. PO3BUTOK IIM(POBOI, TPAHCIIOPTHOI Ta EHEPTreTUYHOI 1HPPACTPYKTYPH;

. CTUMYINIOBaHHS 1HHOBAlIfHOT JISUTBHOCTI, HAYKOBUX JIOCHTIJDKEHb 1
TEXHOJIOTIHYHOTO ITiJIPUEMHHULTBA;

. MIBUIICHHS SIKOCTI OCBITH W OXOpOHH 310pOB’s, ocoOnmuBo B STEM-
HAIPSAMKaXx;

. CTBOPEHHSI CIIPUSATIMBOIO MMPABOBOTO CEPEIOBHIIA ISl BEICHHs Oi3Hecy,
rapaHTyBaHHS MPaB BIACHOCTI Ta IHBECTHIIIITHOT Oe3reKy;

. NOCHJICHHSI 1HCTHTYLIHHOI ~CIIPOMOXXHOCTI  JiepaBH, 1M poBi3allis

MyOJIIYHHUX TTOCITYT.

TakuM 4YHMHOM, TMiJBHIIEHHS KOHKYPEHTOCHIPOMOXHOCTI YKpaiHHM BHMarae
CHCTEMHOI JIep)KaBHOI IOJITUKH, OPI€EHTOBAHOI Ha JOBTOCTPOKOBHH PO3BUTOK,
IHHOBAII1, JIFOACHKUH MOTEHI[ial Ta IHCTUTYLIWHY CTaOUIbHICTh. 3aCTOCYBaHHS
MIXHApOJHOTO TOCBiy, 30kpema [liBaennoi Kopei, Mmoxe ciyryBaT opieHTHpOM
Uit TpaHchopMaiii  yKpaiHChbKOT E€KOHOMIKM Ta TOCWICHHA 11 TMO3MLid y
r1100aJIbHOMY CEpPEOBHIIL.

Iubynecoka E. 1. KOHKYpeHTOCHIPOMOXHICTh HALIOHAJIBHOI €KOHOMIKH: TOCHI/UKEHHS CYTHOCTI B
€MoXy eKOHOMIKH 3HaHb. Haykosuii eicHux Yaczopoocekoeo nayionanvHo2o ynisepcumemy. Bunyck 16.
2017. C. 147-148.

BLENDED FINANCE TA ITOPT®EJIbHI IHO3EMHI IHBECTHIIT
Y KOHTEKCTI CTAJIOI O PO3BHTKY

K.€.H., o1, Jomawenko M. /1.

crynentka Maniycenoecoka M..
CyMCBKHH Iep>KaBHUH YHIBEpCUTET
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VY cywdacaux ymoBax peamizamis Llimeit cramoro possutky (LICP) OOH
BHMarae 3Ha4HOTO 00csaTy (iHaHCYBaHHS: 3rigHO 3 ouiHkaMu UNCTAD, posmip
iHBECTHIIIHHOTO PO3PHUBY IUIA KpaiH, IO PO3BUBAIOTHCS, mepeBuilye $2.5 TpiH
IIOPiYHO, BKJIIOYAlOYM MOTpeOy y (hiHAHCYBaHHI BiJHOBIIOBAHOI CHEPTCTHKH,
OXOpOHHM 3JI0pOB’sl, OCBiTM # couiankHOI iH(pacTpyktyprn OECDBukuneaus.
OnHouacHo ToOanbHI moptdenbHi iHO3eMHI iHBecTHuii (I13I) neMoOHCTPYIOTH
oMipHe, aje HecTabinbHe 3pocTaHHs micis mangemii COVID-19, curnamizyroun
PO HEOOXIAHICTH MOJAIBIIONO BJOCKOHAJICHHS MEXaHI3MIB IPHUTOKY Ta 3aXHUCTY
inozemuoro kamitanmy UN Trade and Development (UNCTAD)Movendi
International. ¥ mpomy kontekcti iHcTpymeHTH blended finance, siki moenHyOTH
myOmiuHi, TpUBaTHI Ta OnaronmiiiHi pecypcH, CTaroTh JOJATKOBHM BaXkKeleM
MoOimizamii KamitTaqy ¥ YNpaBIiHHS pH3MKaMH JUIs peajtizaimii MpiopUTEeTHUX
MIPOEKTIB 13 MAJICHUMH KaIli TAJIOBKIIa/ICHHSIMH.

Blended finance — me Bukopucranus mybmiuHOrO (ypsimoBoro abo
JIOHOPCHKOT0) KaIliTajly JUuisi 3MEHIICHHs PHU3MKIB 1 MoOumi3aiii MpuBaTHUX
IHBECTHIIIH Y NPOEKTH, cripsiMoBaHi Ha focsrHeHHs L[CP.

[HCTpyMEHTH: KOH’IOTYBaHHsI I'paHTiB 1 KpeauTiB (concessional loans);
rapaHTii JUIs 3HIDKEHHsSI PU3MKY KpenuTopa; cyOopJauHOBaHe (piHaHCYBaHHsI, IO
MOCITIJIOBHO BUILIAYYETHCSI HANPUKIHII CIIMCKY KPEJUTOPIB; CTPAXOBI MEXaHI3MH,
110 3aXUIIAIOTh BiJ BAJIOTHUX YU MOJNITHYHUX PU3HUKIB.

Cranom Ha 2022 p. uepe3 180 blended finance ¢ouniB y 111 kpainax
inBectoBaHo $60.2 MiIpA Yy TPOEKTH CTAJOr0 PO3BUTKY (BiJAHOBIIOBaHA
eHeprertuka, inppacrpykrypa WASH, arpocucrema, 0XopoHa 3/10pOB’s).

3rizHo 3 UNCTAD, inBecTHIii y «3eneHi» cekTop Oyau 3MeHIeHi Ha 26 %
y 2023 mnopiBasHo 3 2019, mocumoroun iuBectpospuB y $4 tpmu mis LICP y
Kpainax, 1o po3uBatoThcsi UN Trade and Development (UNCTAD)IMF.

[puknagu ycmimuux npoektiB. Consuni depmu B IliBHiuHINE Adpwui:
Blended finance ¢pounu €C i €EBPP Hamanu rapaHTii st IPUBAaTHUX 1HBECTOPIB,
110 TO3BOJMJIO TOOYIyBaTH TPOEKT moTyxHicTio 200 MBT 32 $300 Mn. WASH-
iHppactpykrypa y IliBnenniit Asii: rpantu ADB moennani 3 kpeauramu World
Bank s mojepHizamii e)eKTUBHHX CHCTEM BOJONOCTAYAHHS, IO ITiBHUIIUIO
JOCTYIHICTh YACTOI BOIHM 10 95 % HaceneHHs peTioHy.

OCHOBHI BUKJIUKH Ta OOMEXEHHSL:

- HemoctatHs iHCTHTYIIHA CIPOMOXHICTH: Yy 0araTbox KpaiHax
Cy0Ocaxapcbkoi AQpukn BiACYTHS Tpo3opa mopuandHa ocHoBa mius blended
finance, mo crpumye npuBatHUX iHBecTopiB OECDBukumnemus.

- CxmamHicTh  CTpyKTypH3amii:  crBopeHHs  multi-tiered — cxem
¢inancyBaHHA TOTpeOye BHCOKO KBamipikoBaHMX (axiBHiB 1 3HAYHHUX
TpaH3aKI[IfHAX BUTPAT.

- [lomiTnuHi pU3MKU: 3MiHA PErYIATOPHOI MONMITUKK ab0 3arocTpeHHS
KOH(ITIKTIB MOXXYTh TIPH3BECTH A0 BiITOKY KaIiTay.
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BIBLIOMETRIC ANALYSIS OF LABOR MIGRATION IN THE
IMPLEMENTATION OF THE SUSTAINABLE DEVELOPMENT GOAL NO.
8: DECENT WORK AND ECONOMIC GROWTH

Professor Taraniuk L.,

Sumy State University; Vilnius Gediminas Technical University;
Assoc. Professor Taraniuk K.,

Sumy State University;

Professor Korsakiené R.

Vilnius Gediminas Technical University;

Professor Miceikiené A.

Vytautas Magnus University

The relevance of the study lies in the importance of conducting scientific
research on labor migration in the context of achieving Sustainable Development
Goal No. 8: Decent Work and Economic Growth. This Sustainable Development
Goal possesses significant potential for creating employment opportunities for
various categories of the labor force. These categories include young people and
women who have acquired the status of labor migrants for various reasons. Such
as: natural disasters, military conflicts, political crises, or low wage levels and
purchasing power in their home countries. During the critical analysis of the
literature, it was found that many scholarly works focus on various aspects of labor
migration in the context of achieving the Sustainable Development Goals (No. 1-
17). However, few studies specifically address labor migration in the
implementation of Sustainable Development Goal No. 8: Decent Work and
Economic Growth, which highlights the need to define the objective of the current
research.Let’s now move on to the presentation of the research results by forming a
bibliometric framework of scholarly works on labor migration, which includes
bibliometric metrics such as authors. The first metric involves the analysis of
leading authors whose works are related to the study of labor migration in the
context of implementing Sustainable Development Goal No. 8: Decent Work and
Economic Growth, based on data from the Scopus.com database (Scopus, 2025)

(Fig.1).
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Fig. 1. Bibliometric analysis of authors of scientific publications related to labor
migration research in the context of implementing Sustainable Development Goal
No. 8: Decent Work and Economic Growth

The rationale for using the Scopus database is that it provides broad coverage
of the works of leading authors from scientific schools, owing to the requirement
for citation of authors’ publications. This, in turn, increases both the citation level
of authors’ works and the ranking of the academic institutions where they are
employed. In the study of 225 works, after filtering the results by selected topic,
years, and fields of knowledge, the distribution of the core clusters of scholars such
as Bishnoi S., Mahra G., Saini S., Burman R., Pudhun R., and Malick S. is
relatively even. This indicates the stability of research across different clusters of
economic knowledge related to labor migration in the context of implementing
Sustainable Development Goal No. 8: Decent Work and Economic Growth. These
results differ from known ones in that they consider the specification of the
Sustainable Development Goals when analyzing various authors’ scholarly works
indexed in the Scopus database. The inclusion of Sustainable Development Goal
No. 8 is ensured through data filtering in Scopus according to fields of knowledge,
specifically clusters of economic knowledge.

The authors’ contribution lies in the study of the cluster of leading researchers
investigating labor migration processes in the implementation of Sustainable
Development Goal No. 8: Decent Work and Economic Growth. This allows for
focusing attention on representatives of the forefront of scientific thought regarding
the examination of labor migration issues and the implementation of Sustainable
Development Goal No. 8.

The theoretical significance of the qualitative results of the bibliometric
analysis lies in the improvement of the methodological approach to assessing labor
migration, taking into account the specific features of the Sustainable Development
Goals. The practical significance of implementing the quantitative and qualitative
research results is associated with identifying key scientific directions and project
opportunities for analyzing labor migration in the context of Sustainable
Development Goal No. 8: Decent Work and Economic Growth.

Prospects for further research: The implications of the obtained results lie in
the development of future scientific directions in labor migration, which include
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the improvement of scientific approaches to labor migration bibliometrics through
the use of artificial intelligence tools in conducting such studies.

1.Labor migration Sustainable Development Goal. (2025). Scopus. Available at:
https://www.scopus.com/results/results.uri?stl=Labor+migration+Sustainable+Development+Goal &st2
=&s=TITLE-ABS-
KEY %28Labor+migration+Sustainable+Development+Goal %29&limit=10&origin=resultslist&sort=pl
f-
f&src=s&sot=b&sdt=cl&sessionSearchld=2e36aaa338af7b54df6f1cfdebd828fd&cluster=scosubtype%?2
C%22ar%22%2Ct%2C%22ch%22%2Ct%2C%22bk%22%2Ct%2C%22cp%22%2Ct%2Bscosubjabbr%
2C%2250C1%22%2Ct%2C%22ENV1%22%2Ct%2C%22ECON %22%2Ct%2C%22BUS1%22%2Ct%

2C%22EART %22%2Ct%2C%22DECI1%22%2Ct&yearFrom=2006&yearT0=2025
(By funding EU programs Erasmus+ Jean Monnet (Module) (Ne101126971 — Green tourism — ERASMUS-JMO-2023-HEI-TCH-RSCH —
“European practices of green tourism and its transformation in the conditions of post-war reconstruction of Ukraine™).

HAIIPAMMU 3ABE3IIEYEHHA CTAJIOI'O PO3BUHTKY

K.e.H., no1l. Jomawenko M. /1.
crynentka Ilacovko A.O.
Cymcokuti deparcasHuli yHigepcumem

Cranuii pO3BUTOK — OZIMH 3 HAPDKHUX KaMEHIB Cy4acHOCTI, IO CHHTE3YE
€KOHOMIYHE ITPOLBITAHHS, COL[IaJIbHY PIBHICTh T4 €KOJIOTIYHY CBIJIOMICTb.

CBITOBI BHUKIMKH, SIK-OT KIIMAaTH4YHI 3MiHM, BHUCHA)KEHHS MPUPOJHUX
0aratcTB, HEpIBHOMIPHICTh TNPHOYTKIB, JHKTYIOTh MOTpedy y po3poOii
CTpaTeriyHuX KypciB, HAI[IEHHX Ha JOBTOTEPMIHOBY CTaOUIBHICTH COIIyMY Ta
€KOHOMIKH.

Cepen KIIOYOBHX CTPATETiUYHMX BEKTOPIB, IO TapaHTYIOTh CTalUi
PO3BHUTOK, CJiJl BIA3HAYMTH: IHTErPAIlil0 EKOJOTIYHO YHCTHX TEXHOJOTIMH;
(iHAHCYBaHHS BIJHOBJIIOBAHOI CHEPreTHKH; PO30YJOBY €KOHOMIKH 3aMKHEHOTO
OUKITYy, TIOCHJICHHS eKOJOrIYHOi MPOCBITH; MiATPUMKY MICIEBOIO MAajoro
MIIPUEMHUITBA T4 PO3BUTOK 1HKIFO3MBHOTO CYCHiTECTBAa. HeoOXimgHO HE TiTBKU
BIIPOBADKYBATH NEPENOBI PIICHHS, a i KYIbTHBYBAaTH HOBY MOJENb CIIOKHBAHHS,
10 06a3yeThCs Ha BiIOBIJAIEHOMY CTaBIICHHI O PECypCiB.

OcobmuBy ponb y 3a0e3ledeHHi CTaJoro PO3BHTKY BiNIrpaloOTh MicTa.
Hapasi monaj monoBWHA MEUIKAHINB CBITy MEIIKAE€ B MiCHKMX KOHTJIOMEPAIisX,
OTOXX PO3BUTOK CTaioi ypOaHICTHKH € BKpail Ha 9aci. CTpaTeriddi Kypc B LApHHI
MicTOOYIYBaHHA MepeadavyaroTh CTBOPEHHS "PO3YMHHX MiCT'", yTPUMaHHS 3eJICHUX
30H, TOJINIICHHS CHCTEM TI'POMAJCHKOI0 TPAHCIIOPTY, 3MEHINECHHS IIKiJJIMBUX
BUKHIIB Ta BIPOBA/DKCHHS C€HEProeeKTHBHUX TexHomorii. Taki migxomu
JIO3BOJISTIOTH HE JIUIIC 30UTBIINTH SIKICTh JKHTTSI, alle i MiHIMi3yBaTH SKOJIOTIIHUI
CJTiJT JTFOJICHKOI JiSTEHOCTI.
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TakoX BaXIUBHM CTPATEriYHUM HANpPSMOM € e(pEKTHBHE YIPaBIiHHS
BOJHUMHU pecypcaMu. HamaHHS JOCTymy 1O YHCTOI BOAM Ta CaHITapii, 3aXUCT
BOJIHUX C€KOCHCTEM, pAaIliOHaJbHE BHKOPHCTaHHSA BOJHHUX pPECYPCiB MaroTh
KPUTHYHE 3HAUCHHS JJIS CTaJoro po3BUTKY. Boma € OCHOBOIO ISl XKUTTS, TOMY 11
30epeKEHHS] € OMHUM 3 HAHBAXIMBIIINX 3aBIaHb IS JIepKaB Ta MIKHAPOIHHX
OpraHi3arlii.

OnHi€ro 3 KIIOYOBUX AIISTHOK, IO CIIPHSIE BTIJICHHIO i/I€T CTAJIOro po3BUTKY,
€ TYPUCTUYHA Tajy3b. Typu3M BONOJi€ 3HAYHUM MOTEHIIIAIOM JUIsl CTHMYJTFOBAHHSI
€KOHOMIYHOT'O Ti/IfiOMY, CTBOPEHHs POOOYMX TMO3HMIH Ta OXOPOHH KYIbTYPHOI
cnamuay. OJHak, 3a BIJCYTHOCTI BIiJMOBIJAIBHOTO MiAXOMY, TYPU3M MOXKeE
MEPETBOPUTUCS HA JDKEPENIO EKOJONiYHOro THCKY, pPYHHYBaHHS MIiCIICBHX
€KOCHCTEM 1 KYJIbTYPHUX HaJl0aHb.

CrpateriyHi BeKTOpH pOo30YIOBH CTAIOTO TYPH3MY OXOILTIOIOTh:

* PO3BUTOK €KOTYPU3MY # CLIBCHKOIO TYpH3MY, IIO 30CEPEIKYIOThCS Ha
OXOpOHI JOBKIJUISA Ta MIATPUMII MICLIEBHX CIIBTOBAPHCTB;

* BIPOBADKEHHSI CepTUQIKAIIMHMX CXEM CTaloro Typu3My (Hampukian,
craumapt GSTC — Global Sustainable Tourism Council);

* 3aCTOCYBaHHS LU(PPOBUX TEXHOJOrIH sl ONTUMI3alil TYpHCTHYHHX
MIOTOKIB Ta BiJACTE&)KEHHS BIUIUBY Ha HABKOJIHIIHE CEPEIOBUILE;

* MOUIMPEHHSI OCBITHIX IPOrpaM sl TYPUCTIB IIOJO CTAJIOTO CIIOXKHBAHHS
PECypCiB IIij 4ac MOJOPOXKEH.

[puknagu BHANIMX CTpATEriii CTAJOro TYpU3MY MOXEMO CIIOCTEepIiraTd y
kpainax CkanauHaBicbkoro miBoctpoBa, Kocra-Pumi Ta Hosiit 3enannii, ne
MiATPUMKA MPOEKTIB EKOTYpU3MYy Ha0yla CTaTycy KIIOYOBOTO €JIEMEHTY
HAI[IOHAIEHOI'O €KOHOMIYHOT'O PO3BHUTKY.

BianpaBHO TOYKOI y MIXKHAPOJHOMY KOHTEKCTI CTajoro po3Butky € Llimi
cranoro po3sutky (LICP) OOH, Buznaueni Ha nepiox mo 2030 poky. Typusm mae
HPSAMHUI 3B'30K 3 TOCATHEHHSAM ACSAKHX 3 IIHX IIiJIeH, 30Kkpema:

* [ICP 8 "T'imHa mparist Ta eKOHOMiYHE 3pOCTaHHA";

« [ICP 12 "BiamoBinaibpHe CIIOKUBAHHS 1 BHPOOHHUIITBO";

* [ICP 13 "Bopots0a 3i 3MiHOIO KIiMaty";

* [ICP 15 "36epexxenHs1 ekocucTeM cymri".

KpiMm 1mporo, BakIMBO 30cepequTHCs Ha Jenani OUTBIINA BaXKIMBOCTI
MDKHApPOIHOI CIIBIIpami B ramy3i craixoro po3BUTKy. [limmumcanns Ilapu3bkoi
kimiMaTgHOT yromu y 2015 pomi Oymo KITIOWOBHM 3aXOIOM [UIS  CITUTBHOTO
MMOJIOJAHHSA TIO0ANPHUX EKOJOTIYHMX BHKJIHKIB. AKTHBHA YydYacTh KpaiH y
BukoHaHHI [[CP cBigunTh mpo Oa)kKaHHS CBITOBOI'O CITIBTOBAPUCTBA CTBOPUTH
OLITBII CripaBeINTUBUM Ta OE3MEUHMA CBIT.
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MAPKETHHT IHHOBAI[IH TOB «<HOBA ITOIIITA»

3n00yBau, Menynuuns T.O.
ct.Bukianay, Tapacenko C.B.
CyMCBKHI IepKaBHUI YHIBEPCUTET

TOB «Hosa Ilomray € onHielo 3 HaWAWHAMIYHINIMX KOMIaHI Ha
YKpaiHCBKOMY JIOTICTHYHOMY pPHHKY. Ii PpO3BUTOK TIiCHO TIOB’sA3aHMH 3
YIIPOBADKEHHSIM iHHOBALlIHHUX pillleHb, 5K, SIK ONTHMI3YIOTh BHYTpIilHI Oi3Hec-
MIPOLIECH, TaK 1 CYyTTEBO BIUIMBAIOTH HA SIKICTh OOCIYrOBYBaHHS KJIIE€HTIB. Y LLOMY
KOHTEKCTI MapKETHHI'OBHH CYNpPOBiA BiJirpac TPOBIAHY PpOJb, OCKUIBKH came
3aBISIKM €(DEKTMBHUM KOMYHIKallisiM HOBallil CTalOTh 3pO3YMUINMH, NOCTYITHUMH
Ta MPUBAOIUBUMHU U151 1Tb0oBOI ayautopii (Lsiimenko 2021; Tpumak, 2021).

Innosarnii B8 TOB «Hosa Ilomitay OXOIUTIOIOTH MIMPOKE KOJIO HAIPSMIB.
Hanpuknan, axkTuBHE BHUKOPHCTaHHS  IM(QPOBUX  TEXHOJOTIH  JIO3BOJISIE
OINTHMI3YBaTH MPOILIECH COPTYBAHHS i JOCTaBKH, a TAKOX ITIJABHIINTH IIBUAKICTh
00poOIieHHsT BiANpaBieHb. 3acTocyBaHHs cydacHUX [T-pimieHb crpuse po3BUTKY
MOOLIBHUX CEPBICIB, TaKUX SK OHOBJICHHA MOOIIBHHUN IOMATOK, SKHA Haaae
KOPHUCTYBauaM  3MOTY IIBHAKO  O(OPMIIIOBATH  JOCTaBKy, OTPUMYBaTH
MOBIZIOMJICHHSI Ta KOHTPOJIOBaTH MapuUIpyT BigmpasieHb. lle 3abe3neuye
3pY4HICTh HOCHYr KOMIIAHII Ta HAJA€ KIIEHTaM BIIUYTTsI IOBHOT'O KOHTPOIIIO Ha[
HOCITYTOI0.

[puknagom texuonoriynoro npopuBy TOB «Homa I[lomray cramm e
MOIITOMATH, PO3pOOJIeHI Juis pOOOTH HaBiTh B yMOBax IepeboiB 3
eNIeKTPOIIOCTaYaHHAM. BoHM He nmme 3a0esnedyroTe OesmepebiiiHy Bumagy
BiJITIpaBIIeHb, 2 i BUKOHYIOTh COI[AJIbHO BAXIUBY (YHKIIIIO, a came JT03BOJISIOTh
3apspKaTH MOOUTBHI MPUCTpoi Ta KopucTtyBatuch IHrepHerom. Lle pimeHHs €
BTIJIGHHSIM aJIalITUBHOCTI KOMIaHIl 10 Kpu30BHX cuTyamiil. Kpim Toro, crnmcok
KIIOYOBUX IHHOBAIliMHUX TIPOEKTIB MJOMOBHIOIOTH BAani PR-kammaniii Ta
IDKUTAN-MapKeTHHT, IUQPOBI3aIisi BHYTPIIIHIX MPOIECiB Ta KIIEHTCHKUX
CepBiciB.

{06 MakcuManbHO e(hEeKTUBHO JOHECTH I[IHHICTh TAKUX HOBOBBEICHB 10
KiieHTiB, «Hoaa [lomray 37iiiCHIOE KOMIUTEKCHUI MapKETHHTOBUI CYIIPOBII, SIKUIA
0a3yeTbcs Ha TOETHAHHI IU(PPOBUX KaHANIB, aHATITAKA Ta POOOTH 3 KIIEHTCHKAM
nocBimoM. Peximama B comianbHHX Mepekax, HaBYAIBbHI MaTepialid, PO3CHIIKH,
BiIEOOTIIAMN Ta IHTEPAKTHBHA B3A€EMOXiS 3 KIi€HTaMU (DOPMYIOTH TO3UTHBHE
CIIPUIHATTS 3MiH Ta 320X0UYYIOTh 10 KOPHCTYBaHHS HOBHMH CEepBicaMu.

OcobnmuBe 3HAYEHHS Mae€ TIepcoHami3amis KoMyHikamidn. Kowmmanis
BHUKOPHCTOBYE CyYacHI aHANITHYHI IHCTPYMEHTH, 00 aJaNTyBaTH TOBiIOMIICHHSI
J0 TOTped KOHKPETHUX KII€HTIB, BpPaxOBYIOUM iXHIH JOCBIZ KOPHCTYBaHHS
cepBicamu. HoBa Bepciss MobinpHOTO 3actocyHKy Nova Poshta, mpeseHroBana y
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2024 p., Bxe nepeabdayae MOXKIHBOCTI BIACTESKEHHS, Iepeajipecallii Ta COpTyBaHHS
BiJIIPaBJICHb, 10 CTBOPIOE YMOBH Ui BIOPOBAUKCHHS IHIMBIAyalbHHX
nporno3umiil. 3 ypaXyBaHHSIM ICTOpii 3aMOBICHb KOPHCTyBauya KOMIIAHisS MOXKe
HAJCUIIATH  PENCBAHTHI  MPOMOIOBIMOMIICHHS,  HANPHKIAA:  MPOMO3MIIi
CTpaxyBaHHS LIHHUX BaHTaXIB JUIsl KII€HTIB, IO PETYISIPHO HAJICHIAIOTh TEXHIKY;
OOHYyCHI IIporpaMH JUIsl JIOSUIBHUX KOPHCTYBadiB; iH(QOpMyBaHHS PO axmiiHi
Tapudu U1 TpeAcTaBHUKIB Manoro OisHecy. Ile mo3Bonse  eeKTHBHO
MPE3CHTYBATH HOBI MOXITHBOCTI JIsl KOXKHOT'O CETMEHTa ayTUTOpii, Bi/l IPUBATHHUX
0ci0 10 MaJIoro Ta CepeIHLOro Oi3HECy.

Kpim Toro, iHHOBamii CyNpOBOKYIOTECS AaKTUBHOIO pOOOTOI0 Hal
I IBUIIICHHAM JIOSIBHOCTI KITI€HTIB, 1110 BKITFOYAE 3ATyUCHHSI 10 TECTYBaHHS HOBHX
(GyHKIIH, 30ip 3BOPOTHOrO 3B’SI3KY Ta BIIPOBA/DKEHHS IOKpAlleHb Ha OCHOBI
OTPUMaHHX JaHHX.

HesBaxkaroun Ha axkTuBHICTH kommaHii y Facebook Ta odiuiiinuii caiir,
HEJIOCTaTHHO BUKOPUCTAHMMHU 3JIMINAIOTHCS TaKi JAWHAMIYHI IUIaTGOpMH, K
TikTok wum gnoxanbHi Telegram-cnimbHOTH. 3BaXkaloud Ha  JIOMiHYBaHHS
MOJIOJIKHOT ayIMTOpii y IM(POBUX KaHAIaX KOMYHIKAIIi1, JOIJIBHUM € CTBOPEHHS
KOPOTKHMX 1H(OPMATHBHUX BiJEOPOJIMKIB, TPUCBIYCHUX IHHOBAIIIHUM cepBicam,
30KpeMa, IOoIIToMaTaM HOBOI TeHepallii, siKi MpaloTh aBTOHOMHO. [lapanensHo
BapTO PO3LIMPUTH NPUCYTHICTh Y BHYTPIIIHIX KaHalax, yepe3 push-1moBiIoMICHHS
B MOOULIBHOMY 3aCTOCYHKY, IHTEpakTHBHI OaHepy Ta BOYyIOBaHi dYaTH, IO
3a0e3MeuyioTh IBUIKUI 3BOPOTHHI 3B SI30K.

EdexTuBHUM IHCTpYMEHTOM IPOCYBAaHHsS I1HHOBAIiii TakoX BHUCTYIA€e
PO3BHUTOK TAPTHEPCTB. 3 OIJISIy HAa BXKE pealli3oBaHy IHTerpaito 3 mudpoBoio
mwiathopmoro  «Jlis», HACTyTHMM KPOKOM MOXE CTaTH Koiabopaiis 3
MapkeTIUielicaMu Ta 0aHKiBcbkuMu cepBicamu («Rozetkay, «Prom, monobank a6o
«ellinrpumkay). lle [03BOMMTH He JIMIIE PO3LIMPUTH OXOIUIGHHS HOBHX
CHOXKUBYUX CETMEHTIB, a ¥ MiABUIIUTH YaCTOTY BUKOPHCTAHHS IIM(POBHUX CEPBICIB
KOMIIaHii.

OTtxe, MapketuHroBUil cymposin inHOBamiii y TOB «Hosa [lomra» He
noJsrae juiie y inhopMyBaHHI PO HOBI cepBich. BiH OXOIUIIOE CKIIAZHY CUCTEMY
JIi#, CIIPSIMOBaHHUX HA CTBOPEHHS MO3UTUBHOTO IMIKY 3MiH, (JOPMYyBaHHS JOBipU
Ta TIOOYIOBY JOBIOCTPOKOBUX B3a€MUH 13 KIIi€HTaMH. 3aBISKH TAKOMY ITiIXOXY
iHHOBAIlii CTalOTh HE TMPOCTO TEXHIYHWMHU BJIOCKOHAJICHHAMHU, a YaCTHHOIO
CTpPATEeTiYHOTO PO3BUTKY OpEHIy.

1. Imnsmenko C. M., IBanoBa T. €. IHCTpyMeHTHM Ta MeTOAM NpOCyBaHHS mpoxaykuii B Internet:
AHATHYHUHN OryisiA. MapKeTHHT i MeHeDKMeHT inHoBaniit. 2021. Ne 3. C. 20-32.

2. Ilpumak T.O. MapKeTHHIOBI KOMYHIKaIlil B cHcTeMi ympaBiiHHs mianpuemctBoM. Kuis: Excrept,
2021.384 c.
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MDIKHAPO/JIHHH KOHTEKCT I[H®POBI3AIII YIIPABJIIHHA BI3HEC-
ITPOLJECAMHU

Acmipaat O. M. MapTuHYyK
CyMCBKHI IepKaBHUI YHIBEPCUTET

Cy4acHuii pO3BUTOK INI00ATIHHOI €KOHOMIKH XapaKTepU3YEThCSI CTPIMKAM
KOMIUICKCHUM BIIPOBa/DKCHHAM [M(MPOBUX TEXHOJOTIH, TakKUX SK IITYIHHH
iHTEINeKT, [HTepHeT peveil Ta XMapHi 00YHCICHHS, 10 KAPIUHAIBHO TpaHCHOpMye
Oi3Hec-cepenoBuiie. B ymoBax rmoGamizamii Ta 3pocTardoi KOHKYpeHIii,
TpaHCHAI[IOHABHI KOPIOpaIlii CTHKAIOTHCS 3 HAralIbHOK MOTpedoo y hopMyBaHHi
HOBUX MDKHApOJHHMX CTparterid, sKi BUMararmTh MIJBUIIEHOI THYYKOCTI Ta
iHHOBaliiHOCTI. BripoBajpkeHHs: MUQPOBUX THCTPYMEHTIB B yIpaBiiHHS Oi3Hec-
nporecamu  (Business Process Management - BPM) crae crpaTeriuHum
IMIEpaTUBOM, OCKUIBKM 3a0e3ledye ONTUMI3allil0 HasBHOIO PECYpCHOro
NOTEHIlialy, 3HWKEHHS BUTpaT po0OYoro wyacy Ta MiJBUIIEHHS 3arajlbHOl
e(eKTUBHOCTI T'OCIIOJAPCHKOI [isUTBHOCTI, BUCTYIAIOYH KIOYOBHM YHHHHKOM
KOHKYPEHTOCIIPOMOXKHOCTI  Ha  CBiTOBMX puHKax. OJHaK, TpaHCKOPIOHHA
iHTerpamiss IMX TMPOLECIB  YCKIAIHIOEThCS MHOXKHHHICTIO — PEryJIsTOPHHX,
OpraHi3aliiHUX Ta KpOC-KYJIbTYPHHX BHUKIIMKIB, LIO POOMTH JOCIHIPKEHHS
MDKHapoJHuX acrnekTiB mudporizanii BPM kpuTH4HO akTyallbHUM 3aBIaHHIM
CHOTOICHHS.

Konuenuis ynpasninas GizHec-nporiecamu (BPM) € onniero 3 HalOiabIn
NOIIMPEHNX Ta BH3HAHMX KOHLEMIIH Cy4acHOTO MEHEIKMEHTY, IO IIO€AHYE
3HaHHS Tany3eil iHQOpMAaIiHIX TEXHOJOrH Ta yHpaBliHCbKOI HaykH. B ocHOBI
BPM nexuth po3yMiHHSL Oi3HEC-TIPOIIECY SK CTPYKTYPOBAHOI MOCIHIIOBHOCTI IIiH,
SIKI TIEPETBOPIOIOTh BXIJMHI pecypcu Ha HPOAYKT abo mociyry, 1o (HopMyroTh
LIHHICTD Uil KOHKPETHOrO crokuBava. KOHIIEMIlsi OXOIUTIoE Hadip METOoAiB Ta
IHCTPYMEHTIB, CHpPSAMOBaHMX Ha TMOOYIOBY, AaHaNi3, BJIOCKOHAJCHHSA Ta
ABTOMATH3AIiI0 IMX IMpomeciB, 1m0 3a0e3ledye 3HAYHE  IIiABUIICHHSI
NPOAYKTUBHOCTI, 3MEHIICHHS BHUTPAaT Ta CKOPOYEHHS 4Yacy Ha BHKOHAHHI
omepariif, TAM CaMUM HaJal04d MiATNPHEMCTBY BaromMi KOHKYpPEHTHI IepeBaru
[Hixomaes, 2017].

IctotHe BmockoHanmenns BPM  BinOyBaethcs B xomi  mmdpoBoi
Tparchopmariii Oi3HeCy, sika, B CBOIO UEpry, MOJSTae y BIPOBAHKEHHI IIUPPOBUX
TEXHOJIOTIH B yci chepu MisTTBHOCTI IMiJIPUEMCTBA 3 METOIO IiIBUIIEHHS HOro
KOHKYPEHTOCIIPOMOXKHOCTI, €(peKTUBHOCTI Ta CIPUSHHS iIHHOBALlIHHOMY PO3BHUTKY.
Hudporizamis € He MPOCTO aBTOMATH3AIIEI0 ICHYIOUNX TPOIECiB (TIEpeTBOPEHHS
MATIEPOBOT0 TOKYMEHTOOOITY Ha €IIEKTPOHHHI), a CTPATETIYHAM TPOIIECOM, KU
BHMarae I€pEeOCMUCIICHHS Oi3Hec-MojeNiel, NepeopieHTamii Ha KII€HTCBKY
LIHHICTH Ta iHTerpamii U(POBUX IHCTPYMEHTIB B YIIPaBIiHCHKI IPaKTHKH.
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OCHOBHUMH  TEXHOJOTIYHMMH  JpaiiBepamMH, IO  CTUMYJIIOKOTbH
mudpogizanito BPM, e xmapni texnosmorii (Cloud Computing), aHamiTHKa BEITUKIX
nanux (Big Data), mryunnii intenekt (Al), Inrepuer peuei (IoT), Gmokueiin-
TexHOJOrii Ta poboTn3oBaHa aBroMatu3aris npouecis (RPA). BnpoBamkeHHs nux
TexHoNoriii no3Bonsie BPM-cucremaM BHMIHTH 3a paMKH IIPOCTOI OIEparIiiifHOl
edexrusHocTi [ILepcriok, 2020]. Skuo Tpamuiiiina nudposizamis oOMexyBaacs
OINTHMI3ali€l0 BUTPAT Ta PECYPCHOrO MOTEHIially, TO CY4YacHi IHTEIeKTyallbHi
CHCTEMH CTBOPIOIOTH TIOTEHIiaJl MpOTHO3HOro MojemoBaHHsi. Lle nmae
MiANPUEMCTBAM 3HA4YHY TIepeBary, HaJarouyl MIBUJIKWE JocTyn 1o 0a3 JaHux
KJIIEHTIB Ta J03BOJISAIOYM MaKCUMallbHO TOYHO IPOTHO3YBATH PHUHKOBI TEHAEHIIT 1
OIMEePaTUBHO PearyBaTH Ha TJ100aIbHI BUKIIUKH.

Hudpogizamis BPM y mMikHapoJHOMY KOHTEKCTI BUMAarae CTpaTeriyHoro
BUpillIeHHs OaraTopiBHEBHX MPOOJIEM, IO OXOILTIOIOTH TEXHOJIOTIUHY YHi(iKallito,
NpaBOBE PETYNIOBAHHS Ta COILIOKYJIBTYPHY aJIalnTalliko.

Hns THK nudposizanisi € KIFOUOBUM YHHHHKOM, IIO 3YMOBIIIOE 3MiHY
TPaJULIMHNX MiAXOMIB A0 BeAeHHs Oi3Hecy Ta (OpPMyBaHHS MIKHAPOIHOI
crparerii. BoHa BHMMarae KOMIUIEKCHOTO MiXOXy, THYYKOCTI Ta iHHOBaLilHOCTI
JUist 3a0e3leveHHst YyCmilmHoi iHTerpamii HM(GPOBHX TEXHOIOTIH Yy T00abHI
Oi3Hec-nipouiecH. YHipikoBani BPM-cucremu BHCTYNaroTh —apXiTEKTYPHOIO
OCHOBOIO JJIsl Takoi iHTerpanii. BoHM J03BOJSIIOTH LIEHTPAi30BAHO YIPABISTH
CKJIaJIHUMH JIAHIFOTAMH TIOCTaYyaHHs, (JIHAHCOBUMH OIEpallisiIMUA Ta B3aEMOJIIEIO 3
KIIEHTaMHd B PI3HUX FOPUCAMKIINX, JOCATal0OYM €KOHOMIT Ha MacmTadi Ta
orepauiitHoi nposopocti. He3nmaTHicTh yHidikyBaTH mnpolecH Ha 0a3i €JuHOT
uudposoi mwargopmu NpU3BOAUTH A0 (parMeHTalil JaHuX, IO € MEPEIIKOA00
IUIsl MIBUAKOTO Ta TOYHOI'O IIPOTHO3HOI'O MOJENIOBAaHHS Ta ONEPAaTHBHOTO
pearyBaHHS Ha BUKJIUKH TJ100aJbHOTO PUHKY.

Y HecTaOiIbHOMY MIXXKHAPOAHOMY CEPEOBHII KPHUTHYHOTO 3HAYEHHS
HaOyBa€ THYYKICTh Oi3HEC-TIPOIECiB, sIKa BU3HAYAETHCS SK 3[AaTHICTh HE JIMIIE
pearyBaTH, ajie i OIEpaTUBHO AJANTYBATUCA IO 3MiH 30BHILIIHBOTO CEpPEeNOBHIIA,
BKJIFOYAIOYM HOBI TEXHONIOTil, pPHWHKOBI YMOBH Ta pErylsATOPHI BHMOTH.
[udposizaris ynpapiiHHs 3a0e3neyye M0 THYYKICTh MUISIXOM BIPOBAHKECHHS
rHydkux Meromonoriit (Agile). Taki miaxoan, sk Scrum, € 0coOMHUBO e(peKTUBHUME
UL MDKHApOIHHUX TIPOEKTIB, SKI XapaKTepPH3YIOThCS BHUCOKOIO CKIATHICTIO Ta
MIiHJIMBAMHA BHUMOTaMH. BOHHM CHpOIIYIOTH CIIBIpaIf0 MiK reorpadidHo Ta
KYJBTYPHO PO3IOMUICHAMH KOMAaHIaMH, 3a0€3[euyloul IIOCTYIIOBE CTBOPESHHS
iHHOCTi. BUKOpHCTaHHS CHUTPHIX OU(PPOBUX IHCTPYMEHTIB (Hampukiazn, Jira abo
Trello) y BPM-cucremax m03BoJsie€ Bi3yalli3yBaTh poOOYHA TPOIEC Ta KePyBaTH
3aBJAHHSAMH, CHPHUAIOYM OIIEPATHBHOMY MNPUHHATTIO pPIMIEHh Ta ITiJBUILCHHIO
3aI0BOJICHOCTI KITIEHTIB HE3aJIEKHO BiJ IXHBOTO MiCIIe3HAXOKEHHS [3i1HUEHKO,
2023].
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OnmHuM i3 HaWOULTBII 3HAYYMIMX MIDXHAPOJHUX BHKIHKIB € 3a0€3MeUeHHS
MIPaBOBOTO PETYIIOBAHHS Ta JOTPUMaHHS BUMOT II0/10 TPAHCKOPJOHHOI iHTerparii
naHux. lleHTpanbHOIO TPOOJIEMOIO € JOTPUMAaHHS MDKHApOJAHUX CTaHAAPTIB
3aXHCTy MEPCOHAIBHHUX NaHHX, 30KpeMa, 3arajbHOr0 PEerjiaMeHTy 3aXUCTy JaHUX
€pporeiickkoro Coro3y (GDPR). GDPR Bumarae Big KOHTPOJCpIB JTaHUX
JIEMOHCTpAIlii BiJITOBIMHOCTI MPHHIMIAM 3aXHCTy, IO YCKJIATHIOE YHiikaIliro
TIPOLIECIB, MOB'I3aHMUX 3 KITIEHTaMH Ta MpaliBHUKAMH, po3TamoBaHuMu B €C.

Jnst monmomaHHA IHMX TPaBOBHX Oap'epiB MiINPHEMCTBA IHTETPYIOTh
MDKHapoAHi craHmapta iHQopmauniiiHoi Oesmeku, Taki sk [SO  27001.
Brnposamkennss ISO 27001 cnopusie BianosigHocti GDPR, ockinbku Bumarae
BCTAHOBJICHHSI MOJIITHK YIPABJIiHHS NaHUMH, GOpMyBaHHS OE3MEUHHX MPOTOKOIIIB
Ta 3a0e3nedyenHs uimicHocti ganux. Cranmapt ISO 27001 3a0e3neuye npakTuiHe
KEpIiBHUITBO IS PO3POOKM CHUCTEMH YIpaBlIiHHS Oe3rnekoro iHdopmarii, ska
HIATPUMYEThCS BUIIAM KEPIBHHILTBOM, IO € BHMOIOK BIJINOBIAaIBHOCTI
(Accountability) srizro 3 GDPR [Sharron, 2023]. TakuMm YHHOM, MiKHApPOJIHE
peryiioBaHHs, XO04a W CTBOPIOE TIOYATKOBHM oONepaliiiHuil Tarap, (pakTu4HO
IIePEeTBOPIOETHCS Ha cTpaTeriuHmil npaiiBep, mo 3mymrye THK BmpoBamxyBaTu
BUCOKI, YHIBEpCaJIbHI CTaHJIApTH SKOCTI Ta JOBIpPU J0 CBOiX HU(POBHX Oi3Hec-
TIPOLIECIB.

Omxe, uudposizaiis ynpaBiiHHA Oi3HEC-IPOLIECAMU € CTPATETivyHOI0
HEOOXIMHICTIO Ul MDKHApOIHHMX KOpIIOpalliif, OCKIIbKM BOHa 3abe3neuye
¢dbyHnamMeHTanbHy TpanchopMallilo omnepamiiHUX MoOZAeJIed Ta  IiABUILEHHS
KOHKYPEHTOCIIPOMOXKHOCTI B yMOBax riiobanizarii. BnpoBapkeHHs
inTenekTyansHux BPM-cuctem, migrpumysanux Al, Big Data Ta xmapHumu
OOYHUCIICHHSIMH, TEPEeBOANTh (DOKYC YIpaBIiHHS BiJl MPOCTOI aBTOMAaTH3aLlil 10
CTBOPEHHS MOTEHIiaTy IIPOTHO3HOI'O MOJENIOBAHHS Ta THYYKOTO pearyBaHHS Ha
r7100aJIbHI PUHKOBI BUKITUKH.

1. HikomaeB B. II. YnpaBniHas 6i3Hec-IpolecaMu Ha OCHOBI IX MOIETIOBAHHS B CHCTEMi
ynpasiiHHs 3HaHHAMHU. BicHuk HTY «XIII». 2017. Ne 19 (1241). C. 132-136.

2. Ilepctiok O. B. Llu¢poBa Ttpanchopmauis Oi3Hecy: CyTHICTb, O3HAaKH, BHMOTH Ta
TexHonorii. Haykoi ropusontu. 2020. Ne 12 (95). C. 4-15.

3. 3ingenko O. A. OcobmuBocti popMyBaHHS TpaHCHAILIOHAJIBHOI CTpATeTii MIKHAPOIHOT
Kopropatii B yMoBax 1u¢poBizawii rinodanbHux puHKiB. EkoHoMiuHuMi gaconuc. 2023. Ne 1. C. 54-59.

4. Sharron M. The Ultimate Guide to GDPR Compliance with 1SO 27001 and ISO 27701.
Url: https://www.isms.online/general -data-protection-regulation-gdpr/the-ultimate-guide-to-gdpr-
compliance-with-iso-27001-and-iso-27701/

INTERACTIVE 3D PLATFORM AS A TOOL FOR DEVELOPING
INTERCULTURAL COMMUNICATION
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The development of digital technologies has led to the emergence of new
formats of intercultural interaction, among which interactive 3D platforms are
gaining particular attention. The combination of three-dimensional modeling,
elements of visual storytelling, and user interaction tools opens up opportunities for
deep immersion into the culture of another country. Modern research demonstrates
that visually interactive educational environments can increase users’ engagement,
motivation, and understanding of cultural specifics. Therefore, the creation of an
interactive 3D platform may serve as an innovative solution for the development of
intercultural communication, international education, and the tourist attractiveness
of regions [1].

One of the key advantages of 3D modeling is the ability to recreate a
cultural environment with a high level of detail. This allows users not only to
familiarize themselves with information but also to experience it through virtual
interaction. According to UNESCO, interactive digital technologies significantly
enhance the ability for intercultural dialogue and critical reflection on cultural
differences. Moreover, 3D models can be created based on real user inputs—
photographs, descriptions, or videos. In this case, artificial intelligence
technologies form a unique “digital cultural profile” of a country through the eyes
of an individual, bringing the learning process closer to a learner-centered
approach [2].

Interactive 3D-based platforms also contribute to the development of
critical thinking skills. It is observed that users working with three-dimensional
models more actively analyze information, compare it with their own experiences,
and detect cultural stereotypes and differences. Thus, digital interaction becomes a
tool for reflection rather than mere content consumption. This is especially relevant
in youth programs such as Erasmus+, where participants can explore new cultural
environments and create their own digital model-presentations of the countries they
have visited [3].

In addition to its educational value, interactive 3D platforms can play an
important role in the development of the tourism sector. According to research by
the World Tourism Organization (UNWTO), the use of VR and 3D technologies
increases interest in travel, shapes a positive visual image of a region, and
enhances tourist recognition . Visitors can “try on” the cultural space in advance by
exploring key sites, traditions, history, and the unique features of locations [4].

Despite their significant advantages, there are certain risks. First, the
technology requires a high-quality technical infrastructure, which may limit access
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for some user groups. Second, there is a risk of cultural distortion if the modeling
is inaccurate or overly subjective. Additionally, excessive visualization may
sometimes create an effect of “superficial immersion,” where information is
perceived emotionally but not critically. However, most researchers emphasize that
these risks can be minimized through methodological guidelines, the involvement
of cultural experts, and the development of high-quality educational scenarios [5].

In conclusion, an interactive 3D platform is a promising tool for the
development of intercultural communication, integrating creativity, education,
analytics, and modern digital technologies. It creates an environment for deep
cultural immersion while fostering critical thinking and intercultural interaction
skills. Its advantages—accessibility of tools, the possibility of personalization,
increased engagement, and improved educational efficiency—significantly
outweigh the potential drawbacks. Therefore, this concept represents an important
innovative direction for international education, youth programs, and the tourism
sector.

1. Azuma, R. (2019). A Survey of Augmented Reality. Presence: Teleoperators and Virtual
Environments, 6(4), 355-385.

2. UNESCO. (2021). Digital Literacy and Intercultural Dialogue. Paris: UNESCO
Publishing. pp. 45-50

3. Huang, Y., Li, H., & Fong, P. (2020). Immersive Virtual Learning and Cultural
Cognition. Educational Technology & Society, 23(2), 44-57.

4. Cheng, K. H.,, & Tsai, C. C. (2021). The interaction of learner characteristics and
immersive technologies in cultural learning. Computers & Education, 172, Article 104252.

5. UNWTO (World Tourism Organization). (2022). Tourism Futures and Immersive
Technologies. Madrid: UNWTO.40-45

OIITUMIBALIA CTPYKTYPH JIEP’ZKABHOI'O BOPI'Y B CHCTEMI
3ABE3INEYEHHA CTA/IOIO PO3BHTKY: IIOTEHI[IAT «3EJIEHHX»
ObJIIrALlIN

KypaBka AuTon ®@eqopoBuy, 3700yBayd BUIMIOL OCBITH,

Kadeapu MDKHAPOIHUX SKOHOMIYHUX BiJHOCHH,

CyMCBKHH IepKaBHUI YHIBEPCUTET, YKpaiHa

Hayxoswuii kepiBauk: ®@ijsaToBa I'anna IleTpiBHa, 1okTop dimocodii,
CTapIInii BUKJIaa4d Kadeapu MKHAPOIHUK €KOHOMIYHHX BiTHOCHH
CyMchKHl Iep>KaBHUN YHIBEpCHTET, Y KpaiHa

Cranmuii pO3BUTOK HAIIOHATHHOI EKOHOMIKHM B YMOBaxX BOEHHHX 1
MIOCTBOEHHHUX TpaHC(OpPMaIiil 3aJeXHUTh BiJ 3aTHOCTI JIEp)KaBU MiATPUMYBAaTH
MakpodiHAaHCOBY  CTaOUIBHICTh, OAHOYACHO  3a0e3Meuyloud  CTPYKTYpHY
MOJIEpHI3alilo Ta eKOJIOTi4HI npiopureTn. B YkpaiHi 11l 3aBIaHHS yCKIIQAHIOIOTHCS
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Oe3IpereICHTHAM 3POCTaHHSAM JIEPXKAaBHOIO Ta TapaHTOBAHOTO OOpry, SIKWH y
2025 p. mocsrHyB 8,0 TPIH I'pH, M0 OUTHIN HiX yABIYI epeBUINye moka3HUK 2021
p- 1 CYNIPOBOKYETBCSI CTIMKMM 3pPOCTAHHSM YacTKW 30BHIIIHIX 3000B’s3aHb. 3a
nanuMu MiHictepetBa (iHaHciB Ykpainu [1], yacTka 30BHIIIHBOTO OOpry y
CYKYTHI# cTpykTypi ctanoM Ha 2025 p. craHoBmwiIa 75,6%, 10 GOpMye BHCOKUIA
piBEHb 3alleKHOCTI BiA OQIMIHHUX KPEOUTOPIB Ta JOHOPCHKOI IiJTPHMKH.
JunamiuHe 30i71bLIEHHS OOProBOr0 HABAHTAXKEHHSI MOEJHYETHCS 31 3HIKEHHAM
0OproBoi CTIMKOCTI: CHiBBIJHOIICHHS JiepxkaBHOro 6opry mo BBII 3pociio 3 48,9%
y 2021 p. no 84,4% y 2023 p., a y 2024 p. nadnuzuiocst 10 91%. BinHoBneHHs
C€KOHOMIKM BHUMAara€ HE JIMIIe HApOmCHHA (IHAHCOBUX pecypciB, a U
nepeopi€eHTalii O0proBoi MONITUKH Ha JIOBITOCTPOKOBI IiMi, IO BiJIIOBiJAOTh
MIPUHIMIIAM «3EJIEHOT» PEeKOHCTPYKIii, eHeproeeKTHBHOCTI Ta JekapOoHizarii. Y
LIMX yMOBax 3pOCTa€ pOJib IHHOBAIIMHUX (DIHAHCOBMX IHCTPYMEHTIB, 3JIaTHUX
3a0e3Me4YnTH OJHOYACHO JIOCTYN [0 JeHIeBUIMX pPecypciB, auBepcUdikariito
Jokepen  (iHAHCYBaHHS Ta MIATPUMKY €KOJIOTIYHMX TMpIOPHUTETIB. 30Kpema,
«3eJIeH1» JepkaBHi 00JIiralii BUCTYIAIOTh MEXaHI3MOM MOOLTI3aLii KamiTany AJis
peanizauii nmpoekTiB y cepax BiAHOBIIOBAHOI €HEPreTHUKH, eHEProe(eKTHBHOCTI,
CTIHKOT 1HQPACTPYKTYPHU Ta «3EJCHOT0» BIJHOBJIECHHS PETiOHIB, IO MOCTPaXKAAIN
Bix BiKiHK. [IpoTe B YkpalHi Lieil CerMEHT PUHKY TOKHU repe0yBae Ha MO4aTKOBIiH
cTajil pO3BUTKY: BiJICYTHICTh MacCIITAOHMX BHUITYCKIB CYBEpEHHUX 3€JICHHX OOH/IIB,
HEUiTKl KpuTepii BiIOOPY «3€NeHHX» TIPOEKTIB Ta HEIOCTAaTHS IHTErparis
craumaptiB €C 0OMEXYIOTh MOKIMBOCTI 3ailydeHHs iHBecTHiiil [2]. 3a Takmx
YMOB BHHHUKa€e moTpeba y (OpMyBaHHI CTPYKTYpOBAaHOTO MiJXOAY, SKUH Ou
JIO3BOJIMB OLIIHUTH MOTEHIIIIHI TPAeKTOpil PO3BUTKY LBOIO PHUHKY Ta HOro
3JIATHICTh BIUTUBATH Ha OOPrOBY MOJITHKY JIepKaBH.

Y  pesynbraTi  AocmipkeHHS ~— c(OPMOBAHO — CLEHAPHY  MATPHUIO
MOXITUBOCTEH 3aJTy4eHHSs KOILTIB Uepe3 CyBepeHHI «3eJIeHi» o0uiramii B KOHTeKCTI
OINITUMI3allii CTPYKTYPH JiepKaBHOro O0opry YKpaiHu y BOEHHHI Ta TOCTBOEHHHUUN
niepionu (tabmur 1).

TeopeTH4HOI0 OCHOBOIO MTOOYIOBH MATPHIIl € MPUITYIICHHS, 0 3aTyIeHHS
«3eNeHnx» OOJIiramiii He € OJHOPa30BOIO (PIHAHCOBOIO OMEpAIli€l0, a BHCTYIAE
TIOCIIiIOBHHM ITIPOLIECOM, SKHH:

—TIOYMHAETHCS 3 HOPMOTBOPYOI Ta IHCTUTYIIIHHO] i ITOTOBKH;

—TIePEXOIUTH JI0 CTPaATETiuHOl peKoHdiryparii 60proBoro mopTderns;

—peami3yeTbcsl Yepe3 BHXiJ Ha PHHOK KaIliTaly 3 pPi3HOBEKTOPHUMH
IHCTpyMEHTaMU;

—3aKpIIUTIOETBCA  3aBISKH  CHCTEMi  IIOCT-€MICIHHOTO  MOHITOPHHTY,
3BITHOCTI Ta OIIHFOBAHHS BIUIMBY Ha IIUJTi CTAJIOTO PO3BHUTKY.

Tabmumst | — CreHapHa MaTpums PO3BUTKY CYBEPEHHOI'O PHHKY 3€JIEHHX
obuiramniit B Ykpaini
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Eran BazoBuii crienapiit MognepoBaHuii InrencuBHUI 3eneHUI
3eJICHHUH ClieHapiit CIICHapii
HopmarusHo- Buxopucranns Po3pobienns [HCcTHTYIIOHAMI3ATTIS
cTpaTeriuHe YHHHOTO JepiKaBHOL «3€JIEHOTO»
BU3HAYCHHS 3aKOHO/IABCTBA SIK crpaterii iHTerpauii | KOMIOHEHTA K
OCHOBH; BU3HAUCHHS 3eJIeHUX 000B’I3KOBOT'O
NIepetiKy HampsiMiB, IHCTPYMEHTIB y eJeMeHTy 60oproBoi
JIOIIyCTUMUX 0 0OproBy MOJITHKY; | TOJITHKH;
(iHaHCYBaHHS ¢dhopmyBaHHS BCTaHOBJICHHS
(eHEproe(heKTHBHICTD, IIJTHOBOT YaCTKH TUTAHOBUX TPAEKTOPIH
BiZI0y/0Ba 00’ €KTIB, 3eNICHHUX OOJIiramii | 3pOCTaHHS YaCTKH
eKOJIOTiuHa Y HOBHUX 3ej1eHoro 6opry.
iHppacTpyKTypa). 3aM03MYCHHSX.
Binbip Ta DopmyBaHHs CrBOpeHHs DopmyBaHHS
CTPYKTYpPH3aIlisl | MOYATKOBOTO CIHCKY CEKTOPaJIbHOrO MIOBHOLIIHHOT'O
MPOEKTIB IIPOEKTIB, SIKI nopT(esis IPOEKTIB | pPeecTpy NMPOEKTIB HA
IOTEHIIHHO (BIJTHOBIICHHS OCHOBI HaIliOHAJILHOI
BIIIIOBIAAIOTE MEepexK, CTilKa TaKCOHOMIT;
KPUTEPIsM «3EIEHOCTI». | 1HPPACTPyKTYpa, HPHB’sI3Ka MIPOEKTIB
BiJJHOBJIIOBaHa 0 1ijyiel BinOymnoBu
eHepreTuka) 3 Ta KJIIMaTHIHOI
ypaxyBaHHAM ajanTanjii.
PH3HUKIB BOEHHOTO
nepiony.
®dopmyBaHHS Po3pobnenns 6azoBoro | Ilizroroeka CrBOpeHHs
rapameTpiB (dbopMaTy CyBepeHHOro | CepiliHHMX BUITYCKIB | KOMIUIEKCHOL
6OproBux 3€JICHOT'O BUITYCKY 3 3 u(epeHIialiel0 | IporpaMu Jep>KaBHUX
IHCTPYMEHTIB MiHIMaJIbHUMHI CTPOKIB, YMOB, 3€JIeHHX 3al03HYCHb
BUMOI'aMHM; BU3HAYEHHsI | BAJIFOTH, Ta i3 Habopamu
MOYATKOBHX CTPYKTYP MeXaHi3MiB IHCTPYMEHTIB [UIst
emicil. TIPUB’SI3KU JI0 BHYTPIIIHBOIO T
MIPOEKTIB; 30BHIIIHBOTO PUHKIB;
po3pobIeHHs interpauis ESG-
CTaHJApTIB BUMOT' y ITapaMeTpu
Bepudikarii. BHUITYCKIB.
Ewmiciiina IpoBeneHHs mepiioro Tepexin mo Peamnizanis cucreMuux
peadizaris MJIOTHOTO CYBEPEHHOrO | PeryasipHOl MacitabHUX
BHUITYCKY ISt emiciitHol BHUITYCKIB,
TECTYBAaHHSI PUHKY Ta IUSUTBHOCTI, OpiEHTOBAaHHX Ha
Bepudikamii MexaHi3MiB | BKITIOYCHHS CTpaTerivHi MPOEKTH

3BITHOCTI.

3eJICHUX BUITYCKiB
y piuHUit aH
JEePKaBHIX
3aI103UYCHb.

Bin0Oy/moBH;
(dhopmyBaHHs CTiHiKOT
YaCTKU 3€JICHUX
obmirariii y CTpykTypi
JIEpKABHOTO OOpTY.
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Momnitopusr Ta | basosa ¢ikcamist ranux | 3anpoBaLKEHHS DopMyBaHHs
3BITHICTH TIPO BUKOPUCTAHHS CTaHapTH30BaHOI IHTErPOBAHOI CUCTEMH
KOIITIB Ta 3BITHOCTI 3 MOHITOPHHTY BILIHBY
BiJITOBITHICTH IIPOEKTIB | PO3IIOILIOM 3a 3€JICHUX 3aI103UYECHb
KPHUTEPISIM <«BEJICHOCTI». | CEKTOpaMu Ha OOproBy CTIHKICTB,
BinOynoBu Ta e(eKTUBHICTD
MOKa3HUKAMH BiJIOYZIOBU Ta
CTaJIOr0 PO3BUTKY. | BUKOHAHHS
KITIMAaTUYHUX LUIEH.

TakuM 4YMHOM, 3ampollOHOBaHAa MATpPHI € pe3YJIbTaTOM IMO0YIO0BU
CTPYKTYPHOI MOJIEIIi, 10 IEMOHCTPYE MOCTYIIOBY IHTETPAIIII0 3eJICHUX OOJIiraiii y
0OproBy MOJITHKY YKpalHH 3aJIeKHO BiJl PIBHS 3aCTOCYBaHHs: Bia Oa3oBoro (je
ICHye JUIlIe HOpPMAaTHBHA OCHOBAa) JO IHTEHCUBHOTO (Jie 3€JCHU KOMIIOHEHT
BUCTYIIA€ CUCTEMHUM €JIEMEHTOM ONTHMi3alii CTPYKTYypH Nep>KaBHOro Oopry y
BOEHHHI Ta TIOCTBOEHHUM MEPIOMN).

1. Ministry of Finance of Ukraine. Statistical materials on the state-
guaranteed debt of Ukraine. URL.: https://mwww.mof.gov.ua/uk/borgova-politika

2. Zhuravka, F., Filatova, H., Sulef, P., & Wolowiec, T. State debt
assessment and forecasting: Time series analysis. Investment Management and
Financial Innovations, 2021, 18(1), pp. 65-75.
https://doi.org/10.21511/imfi.18(1).2021.06
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